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    I hope every-
one had a won-
derful holiday 
season and the 
New Year is off to 
a good start.
   As we begin 
the New Year, the 
word I think that 

will best define 2023 is, “Opportunity.” 
 Throughout most of Ohio and Kentucky, 
opportunity awaits members of this District 
Council. For current members, the oppor-
tunity includes abundant work hours and 
in some areas, unprecedented amounts 
of work.
 This amount of work also presents 
opportunities to grow our Local Unions and 
introduce even more craftsmen to every-
thing we have to offer through the power 
of solidarity and collective bargaining.  
 As we embark on what will be a busy 
year for most Locals, please keep in  
mind the need to recruit can earn you some 
extra cash.

MEMBER RECRUITMENT 
PROGRAM EXTENDED

The OH-KY ADC has extended its  
Membership Recruitment Program 
through Dec. 31, 2023.

 In order to staff all the jobs our con-
tractors will successfully bid this year, we 
need more members. We don’t want any 
union project going non-union due to lack 
of manpower. 
 The recruitment program remains the 
same as in 2022. The District Council Exec-
utive Board will give a current member a  

$500 check for every three new members 
they refer into the union.
 The new members must receive a 
new International Union number and pay 
the full initiation fee of $419 for journey-
men or $102.80 for apprentices. Some 
new members can take advantage of the  
“Special Fee Waiver,” and pay one year of 
dues – $276 for journeymen and $211.20 
for apprentices.
 The District Council office will track the 

new members and who referred them. 
 We can no longer afford to bring in 
one new apprentice for every member who 
retires. This approach does not increase 
membership and will not help us grow mar-
ket share. 
 Over the past two years, the recruit-
ment program has rewarded members who 
have helped us organize non-union mem-
bers, but plenty of opportunities remain.
            See MESSAGE on page 3.
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 I would like to 
start by wishing 
the entire BAC 
OH-KY ADC com-
munity happy 
holidays. 
 The 2023 
work outlook 
appears to be 

positive. Contractors have already 
reported projects that will begin in the 
early spring, and several other projects 
will bid out between now and then.
 There will be a considerable num-
ber of contracts renegotiated in 2023. 
The Local 6 Brick Agreement will be the 
first agreement to be done this year with 
an April 30 deadline.  
 May 31 contract deadlines include 
Local 7 KY, Local 18 Brick, Local 22 
Brick, and Local 39 Brick.  
 Local 3 Brick and Tile both have a 
June 30 deadline, and the Local 18 Tile 
Agreement will need to be completed 
by Aug. 31.  
 If 2022 was any indication of what 
we can expect in 2023, and I hope that 
it is, then it should lead to some inter-
esting meetings with the contractors. 
 In previous years, I have made every 
effort possible to attend those Local 
“wish list” meetings to hear from the 
membership, and I expect to continue 
that again this year. 
 These are important meetings to 
attend, not only for myself and the Nego-
tiating Committee, but also the entire 
membership. 
 I encourage all members to 
attend your Local’s monthly meet-
ing. That is the place where you can  
make your voice heard to the Negoti-
ating Committee and express which  
clauses in the contract you would like 
to see either deleted or added, or  
what clauses need to be clarified to 
avoid confusion. 
 The bottom line is that if we do not 
hear from the membership, we can only 
assume that you are satisfied with the 
contract. 
 If for some reason you are not able 
to make it to any of the upcoming meet-
ings, please make it a point to contact 

your Field Representative and let him 
know your thoughts about the contract 
and upcoming negotiations.

RECRUITMENT PROGRAM 
RENEWED

The Membership Recruitment 
Program is going to be renewed 
for 2023. 

 We are always in need of new mem-
bers, both apprentices and journeymen. 
 Just to refresh your memory the pro-
gram works as follows: For every three 
new members that a current member 
brings into the union, the District Coun-
cil Executive Board has authorized us to 
present that referring member a check 
for $500. 
 The only stipulations are that the 
new members must receive a new Inter-
national Union number, and either pay 
the full initiation fee ($419 journeymen, 
$102.80 apprentice) or the new mem-
ber can utilize the “Special Fee Waiver” 
and pay one year of dues ($276 jour-
neymen, $211.20 apprentices). 
 Once the new member is signed up, 
your Field Representative will notify the 
District Council office and the stats will 
be kept here. 
 I believe that each of you know at 
least a few craftsmen that are working 
in your trade or possibly even a future 
apprentice that may be looking to start 
a new career. 
 Those are the people we need to 
get signed up with the Union. 
 If we can get them signed up it is 
a win-win for all that are involved. 
 The Local gains a new member. New 
members will have the ability to gain 
health insurance, a pension and the 
ability to work under a Union contract 
that will give them workplace rights. 
 And you will receive a $500 check. 
 Let’s all try to bring as many new 
members as possible into the Union 
Hall and get them signed up. 
 This program will remain in effect 
until at least Dec. 31.

REMEMBER TRAINING
I would also like to remind the 
membership to take advantage 
of any journeyman upgrade  

classes that are available.  
 The winter months are the perfect 
time to get these trainings.  
 Whether it be a cross craft train-
ing, steward training or OSHA training, 
all those classes will make you more 
employable as a BAC member.  
 One of the new classes that will  
be offered is the Mentorship Matters 
class.  
 As I have mentioned in previous 
newsletters, this is a class taught to 
both journeypersons and apprentices.  
 All apprentices at both training cen-
ters are currently being taught the class. 
The journeyperson class teaches them 
how to effectively work with and men-
tor the next generation of bricklayers 
(apprentices).   
 Over the course of the winter 
months, I would expect that your Field 
Representatives will be offering the 
class to journeypersons.  
 This class will go a long way in 
retaining new members. Be sure to 
check our website oh-kyadc.com or  
call the training center closest to you 
for a schedule. 

DUES REMINDER
With the New Year here I want 
to remind the membership  
to keep your monthly dues up 

to date. 
 Many of you choose to pay your 
monthly dues one year at a time, so 
this is the time of year to be reminded 
that they need to be paid again. 
 As our Constitution states, if you 
become three months behind in your 
dues, your membership will be dropped. 
Your monthly dues can be paid sever-
al ways. 
 Mail them to OH-KY ADC 8497 
Leavitt Road, Amherst, OH 44001; by 
calling the office at 1-800-442-0497; 
paying them online through the BAC 
Member Portal; or having them direct-
ly withdrawn from a bank account or  
credit card.

IN CLOSING
 I hope everyone has a happy and 
healthy New Year. 

THE SECRETARY-TREASURER’S MESSAGE 

By Don Huss
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THE IMI UPDATE:

By Tom Elliott, CSI, CDT
 

     

 Do speci-
fications take 
precedence 
ove r  t he 
drawings?
   According to 
the Construc-
tion Specifica-
tions Institute 

(CSI), “The Contract Documents are 
complementary, and what is required 
in one shall be binding as if required 
by all.”
 Drawings and specifications, along 
with contracting forms, project forms, 
conditions of the contract and other 
documents, make up the Contract Docu-
ments for a project. 
 As craftworkers, we need to be famil-
iar with the drawings, specifications and 
the relationship between the two.
 Contract drawings, also known as 
plans or blueprints, are graphic illus-
trations of what an aspect of a project 
will look like when the construction is 
completed. They show the quantitative 
extent and relationships of elements to 

one another.
 Specifications are written details for 
the work that needs to be completed in 
a project. 
 These details include information 
like the scope of the work, materials 
and installation process. 
 Specifications are divided into sub-
groups by work results or construction 
practices following MasterFormat. 
 Currently, CSI MasterSpec contains 
50 Divisions starting with 00 (Procure-
ment Requirements) and ending with 
49 (Process and Equipment Group).
 The Divisions most familiar to BAC 
craftworkers include the following:  
Division 03-Concrete; Division 04-Mason-
ry; Division 07-Thermal and Moisture 
Protection; and Division 09-Finishes.
 When we look at the drawings and 
specifications, the content of both must 
be considered together.
 If an item is not addressed in both, 

it does not mean it is not required for 
the project. 
 If there is a conflict between the 
two, one does not supersede the other. 
 According to the AIA-General Con-
ditions, “if a conflict occurs, the archi-
tect or engineer will need to make 
a documented interpretation.”  
 The proper procedure would be to 
submit a Request for Interpretation (RFI) 
to the design team. This documentation 
is critical for both the project and your 
contractor.
 If you have any questions on 
this or any other subject, feel free to 
reach out to me via email at telliott 
@imiweb.org.

IN CLOSING 
 Wishing you and your family a  
happy holiday season, and a prosper-
ous 2023. 

Message

Continued from page 1.

 The program creates a win-win-win sit-
uation. The new members earn a livable 
wage with good fringe benefits; you get a  
$500 check; and together we weaken the 
non-union sector. 
 I urge all members to take advantage 
of this program.
            

PLENTIFUL WORK 
OPPORTUNITIES

This year, megaprojects in Central 
Ohio will receive most of the  
headlines. Work at Intel and the 

Honda/LG joint venture battery plant will 
employ hundreds of BAC members and 
keep thousands of other members of the 
union building trades busy.
 Besides these projects, plenty of  
other work is available across our  

District Council. 
 There will be opportunities to build 
schools, hospitals, industrial, commercial, 
retail, governmental and other types of facil-
ities. Industrial maintenance and upgrade 
work will also provide members bountiful 
hours this year. 
 For the few parts of our jurisdiction 
where the work outlook is not as abundant, 
there will be work a short drive away. 
 Please consider traveling to another 
Local’s jurisdiction where you can help fill 
the manpower needs of our signatory con-
tractors. Do not sit on the bench and risk 
losing your benefits. 

BE WORK READY
The cold temperatures will slow 
work in many areas of the District 
Council, which makes the upcom-

ing months a good time to ensure you are 
“work ready.”
 Make sure you renew all certifications 

required to earn a paycheck in 2023. The 
winter is also a good time to take upgrade 
classes to improve or expand your skillset. 
 The investment you make in yourself 
will pay off this year and in years to follow. 

IN CLOSING
 For those of you who are still work-
ing this winter, please follow all safety 
guidelines.
 Also, please mentor our apprentices 
and newly organized members on the job-
site. You were once in their shoes and like-
ly remember the journeymen who took you 
under their wings and showed you how to 
be a good union member. 
 In order to keep our union strong, we 
need to retain all who join us and help 
them be successful. 
 May this year bring you and your fam-
ily many blessings, prosperity, happiness 
and good health.  
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ORGANIZING DIRECTOR’S REPORT:

By Noah Carmichael
 
     

Hello Broth-
ers and Sisters. 
I hope everyone 
is doing well 
and that you are 
enjoying the holi-
day season. 

     This is a great 
time of year for 

many of us. I know that I enjoy time with 
my family around Thanksgiving and Christ-
mas, but I try to also remember those who 
might not be so fortunate. 
 I have had the honor to help some 
members through difficulties during the hol-
idays, even if just by talking them through 
some tough times. 
 If anyone is struggling this holiday  
season, I encourage you to reach out to 
your union. 
 If you need food, or just someone 
to talk to, there are a lot of Locals and  
building trades that are helping in many 
different ways. 
 I know at the Tri-County Building Trades, 
we are sponsoring and delivering holiday 
gifts to over 30 families in the Akron area 
this year. 
 Unions are here to help people. There 
have been times in my life when I needed 
a few friends and some extra help. 
 Don’t be afraid to ask for it. 
 And if you are able to give some help, 
you never know the full impact it might have. 
An act of kindness might just be enough to 
get someone through another day. 

ORGANIZING OUTLOOK
 In 2023, the OH-KY ADC is going to 
take an aggressive approach to organizing. 
 The future of the organization depends 
on us signing new contractors and bringing 
in new members. 
 Rest assured that the Organizing 

Department is doing everything we can 
to ensure that contractors are being con-
tacted and relationships built. 
 Non-union jobsites are being blitzed to 
recruit new members. 
 Multiple campaigns are being run,  
and community organizing is taking place  
in different communities all over the  
district. 
 We are exhausting every method to 
grow our union. 
 It will take an effort from not only the 
leadership, but all of us – every member.
 Once we have brought in new members, 
it is up to the rest of us to welcome them 
into the union and get them involved. 
 That is what builds the bond of frater-
nity – sharing and breaking bread with each 
other in the workplace, at social events and 
sometimes in each other’s homes. 
 I have met some lifelong friends in the 
union, and I’m sure many of you have had 
the same experience. 

WHY BELONG TO A UNION?
 Here is just one reason of many to join 
and stay in your union. 
 Present this to everyone you know.
 Being in a union means you could make 
$1.3 million more over your lifetime, accord-
ing to Juliana Kaplan and Madison Hoff 
with Business Insider.
 Workers who are never in a union were 
projected to earn around $2.1 million their 
whole careers, while those who were in 
unions for their whole careers were esti-
mated to make $3.4 million, according to 
a Cornell University study.

IN CLOSING
 I hope that everyone had a great holi-
day season! 
 I’m looking forward to charging into the 
New Year with all of you. 
 Let’s help working families grow stron-
ger together!  

Stay Connected to the OH-KY ADC:

www.facebook.com/oh.ky.adc/

www www.oh-kyadc.com@BAC_OHKY 

$1,095
$1,147

$1,018

$986
$892

$798

UNION
NONUNION

TOTAL MEN WOMEN

THE UNION DIFFERENCE

Median weekly earnings for full-time workers in 2019

Source: U.S. Bureau of Labor Statistics



THE BENCHMARK : OCTOBER/NOVEMBER/DECEMBER 2022    5

      

 In late September, two of our 
apprentices showed they are the best 
in their specific trades. 
 Local 5, Cleveland, apprentice Don-
ald Murray III gave himself an early birth-
day present when he took home the title 
of the nation’s top Point, Cleaning and 
Caulking apprentice in an International 
contest.
 Not to be outdone, Garrick Manning, 
from Local 46 in Fremont, earned the 
title of top bricklayer apprentice. 
 Both competed in the BAC/IMI 
International Apprenticeship Contest, 
which took place on Sept. 23 and 24 
in Boston at the John B. Hynes Veter-
ans Memorial Convention Center.
 Less than two weeks before his 
birthday, Murray won the title of Inter-
national Craft Champion by mastering 
the skills he learned on the job and at 
the Northern Ohio Regional Training 
Center in Amherst. 
 Manning and Kurtis Sutter, from 
Local 3 in Toledo, gave the District 
Council a 1-2 finish in the bricklayer 
contest.
 All in all, Ohio apprentices showed 
the Buckeye State produces some of 
the best apprentices in the trowel 
trades. 
 Overall, 73 apprentices from across 
the U.S. and Canada competed in the 
following crafts: Brick, PCC, stone, tile, 
marble, terrazzo, concrete and plas-
ter – and Ohio was home to two of the 
winners.
 At the contest, apprentices com-
peted in several challenges, and most 
notably, built mockups to reflect essen-
tial craft skills they use every day on 
the jobsite.
 When the judges added their 
scores, Manning and Murray came out 
on top.
 “Winning this competition is a cap-
stone to any apprentice’s career,” said 
Tim Driscoll, President of the Bricklayers 
and Allied Craftworkers, in a prepared 
statement. “The passion, prepared-
ness, and persistence that make our 
members the best hands in the busi-
ness were on full display at this year’s 
competition.”
 “The contest is a testament to the 
hard work and dedication BAC appren-
tices and their instructors have put into 
training throughout their time in the pro-
gram,” said Caryn Halifax, President of 
the International Masonry Institute (IMI) 

and IMTEF in a prepared statement.
 The performance by Murray, Man-
ning and Sutter is a testament to the 
training they received at the NORTC, 
plus the tutelage they are given on job-
sites by our members.
 Nearly every year, our apprentices 
advance to an International competition 
– be it the BAC/IMI or at the World of 
Concrete, and in most years, at least 
one of our apprentices earn a top-three 
performance. 
 This is not a coincidence. 
 The feat can only be accomplished  

with dedicated instructors, excellent 
students devoted to improving their 
skillset and learning their craft, and 
a membership willing to teach them 
on the jobsite and help them become 
journeymen. 
 Their success is a testament to 
everyone who has helped them along 
their journey. 
 We congratulate Brothers Murray, 
Manning and Sutter for representing the 
District Council with great pride and for 
their impressive display of craftsman-
ship and knowledge.  
 

Apprentices win International Competitions in Boston

Local 5 PCC apprentice Donald Murray, III works 
on his first-place project.

PHOTOS: COURTESY OF OH-KY ADC

Garrick Manning, from Local 46, took home first 
place in the brick craft.

From left: IUBAC President Timothy J. Driscoll, Local 3 apprentice Kurtis Sutter, who finished in  
second place in brick, IUBAC Secretary Bob Arnold and Executive Vice President Jeremiah Sullivan, Jr.
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LOCAL 3

Toledo, 
Ohio

Matt Aberl

 I hope everyone had a wonderful holi-
day season!
 At the recent MCAA Regional Compe-
tition, members Kurtis Sutter and Jacob 
Chonko both finished in second place in 
their categories. 
 Please join me in congratulating them 
on their skill and great work!

THINK ABOUT TRAINING
This winter could be a little slow 
for us, which would be a great time 
to get in a little training! 

 Let me know if you are interested in 
any of the following courses: OSHA 10- and 
30-hour classes, Mentorship Matters and 
Steward Training.  
 Also, take this time as an opportunity 
to make sure you are in good standing, that 
your contact information is up to date and 
that your dues have been paid.
 Dues fund health insurance, access 
to legal representation, work opportunities 
and pension. 
 Paying your dues is an important part  
of membership. If you become three 
months behind in payment of your dues, 
you will be automatically dropped from 
membership.  
 Not only will you then have to pay 
the reinstatement fee, but you jeopardize 
your health insurance and other important 
benefits. 
 Because we know life can get busy, 
dues can be paid in several easy ways: 
Mail them to the District Council office at 
8497 Leavitt Road, Amherst, OH 44001, or 
pay them on a credit card by calling 1-800-
442-0479. Automatic withdrawal forms are 
also available in the office.

UPDATE CONTACT INFO
 If you had any changes in phone num-
ber, address, marital status, etc., please 
let me know by calling 419-478-1818.  
 It is very important that I have updated 
information so I can help you as efficiently 

as possible. I currently have a number of 
documents marked return to sender, so 
if you think your information may not be 
up to date or you think you should have 
received something, please call as soon 
as possible. 

MARK YOUR CALENDAR
We are still having regular meet-
ings on the second Thursday of 
every month at 7:30 p.m.

 I hope to see you there. It is a great 
time to connect and engage with our  
Local 3 community. 

IN CLOSING
 “The laboring people should unite 
and should protect themselves against 
all idlers. You can divide mankind into two 
classes: the laborers and the idlers, the 
supporters and the supported, the honest 
and the dishonest. Every man is dishon-
est who lives upon the unpaid labor of oth-
ers, no matter if he occupies a throne. All  
laborers should be brothers.” -- Robert 
Green Ingersoll.  

LOCAL 5 EAST

Cleveland, 
Ohio

Gary Browning

 Season’s Greetings to all Brothers and 
Sisters and your families! 
 Our trade enjoyed a very productive 
year in 2022 and it looks like it will con-
tinue into 2023. 
 Local 5 had many new apprentices 
and journeymen join this past year, and 
we look to increase our membership this  
upcoming year even more to accommodate 
the need for Bricklayers on the projected 
new construction and restoration projects 
in 2023.
 With the city on a roll, there have been 
investors flocking from all four corners of 
the surrounding states. 
 Properties that have sat in ruin for 
decades are starting to come to life. This 
is good for the community turning unwant-
ed areas into living and retail spaces. 
 With this, we grow and maintain  
our Local. 

 Here are a few projects coming up 
2023: Westinghouse Hotel, CSU Main Cam-
pus Master plan, downtown lakefront reha-
bilitation, three new Cleveland schools, 
Tremont apartment, Parma Schools and 
The Cleveland Clinic.

SERVICE AWARDS
Congratulations to these members 
for their years of service: 
25 Years: Frederick E. Steen and 

Thomas A. Tindira. 
 I want to thank each of these mem-
bers for their years of service.  

REMINDERS
I would encourage all Local 5 mem-
bers to attend the Union meetings 
on the third Wednesday of every 

month for updates on all the projects in 
the area. 
 For those who are laid off during the 
winter, you must call the Local 5 office to 
have a verification form sent to Unemploy-
ment after you open your claim. 
 Remember to keep your monthly dues 
up to date during the winter months. 
 If you are dropped for non-payment of 
dues, you are no longer an active member, 
which will affect your insurance eligibility 
and unemployment claims.

IN CLOSING
 Last but not least, thank you for the 
hard work and dedication you have provid-
ed for the Local this year.
 I hope you and your family enjoyed  
a Merry Christmas and have a safe  
New Year. 

LOCAL 5 WEST

Cleveland, 
Ohio

Jairo Cabrera

  

 Greetings. I hope the holidays are treat-
ing you and your family well.
 We have finished yet another success-
ful year for all our Brothers and Sisters 
throughout Local 5. 
 We are now in preparation for  
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another successful year. 
 Even though we had a successful year 
organizing new members and contractors, 
we also had a fair share of sad losses this 
year, with 32 members passing away. 
 Their names appear in the back of 
every edition of The Benchmark, including 
the most recent Local 5 members who 
have passed away. 
 Local 5 will always be indebted to these 
lost members for their lifetime of service. 
May you never be forgotten.

HELPFUL INFO
 Winter is here. As we move into 2023, 
I want to make sure you’re starting off with 
some helpful information, including some 
concerns from industry employers.
 General contractors, along with busi-
ness owners, are often requiring that 
employees have an updated drug card and 
OSHA 10 training certification in order to 
work on projects. 
 You should take the time to make  
sure you are up to date on all qualifica-
tions needed to continue working through-
out 2023. 
 Here is some information if you’re look-
ing to update your OSHA-10 training. You 
can go to www2.careersafeonline.com/
construction-course.
 If you’re looking to take your drug test 
or update your annual, contact safetycon-
trolstech.com/ or phone 1-800-204-1729.

MUCH APPRECIATION
I’d like to give special thanks to 
all members who were able to par-
ticipate in the Christmas party. 

REMEMBER THE COMPETITION
 As we look forward to this work year, it 
is starting to look like another busy year, 
with a lot of projects in work and more 
coming out for bid. 
 We must keep in mind that this does 
not guarantee it will be Union work. 
 As our signatory contractors are  
staying ahead in bidding for upcoming  
jobs, the Union still must provide the  
needed support. 
 This is not the time to think that 
work will always be there. The industry  
is changing.
 What I see across the construction 
industry is if you have the employees, then 
you have the jobs. 
 If you get called to go to work for any  

contractor, please do your best to fulfill  
your duties, as long as you are able to per-
form both physically and mentally. 
 It is vital we keep in mind the  
competition that is not willing to pay their 
employees what they’re worth are using 
any resources they can get their hands on 
to get their support. 
 As we continue to work hard to orga-
nize new members, keep in mind that we 
need all hands on deck. 
 Projects I’m looking forward to seeing 
in the near future include the following: 
North Ridgeville New Police Station and  
Evidence Storage Facility; North Olmsted 
City Schools; PK-5 Elementary School; a 
six-acre Mixed-Use Development in Lake-
wood that includes 126,500-square-foot 
commercial office, 98,000-square-feet  
of retail, 187 housing units and a  
930-car parking garage; University Hos-
pitals campus in Amherst; and the 
Avon Lake Power Plant transformation  
redevelopment project. 
 There are just some projects that  
we should keep an eye out for in the  
near future.

STEWARD TRAINING
I’m looking to have a Steward Train-
ing Class in early February. If 
you’re interested, please call the 

Local 5 office and leave your name and 
number so we can get you on the list. 
 A $23 deposit will be required and then 
credited to your dues after you complete 
the course.

IN CLOSING   
 I would like to say thank you to all my 
Union Brothers and Sisters, and it doesn’t 
matter what branch of the masonry trade 
you work. 
 We are all one united family just work-
ing together for the same goal, to be able 
to put food on the table for our family and 
a better safe environment with proper wag-
es, benefits and respect. 
 Nothing will come easy, and yet noth-
ing is given. 
 We have to work hard to earn what we 
have accomplished together, moving for-
ward and never backward. 
 This is a reason why we should always 
stay involved with our Union, so we can 
learn how we can all better ourselves and 
remain strong. 
 Until next time, stay safe, and I hope 
to see you soon. 

 
 

LOCALS 6, 9 & 10

Canton, 
Ohio

Justin Gartrell

 Hello all. I hope everyone got to enjoy 
the holidays with family and friends. 
 As I write this newsletter, work still 
seems to be going strong. 
 I would expect that we will see the 
weather take a turn for the worse at  
any time. 
 The good news is that we will again 
see plenty of work starting in the spring,as 
soon as winter weather starts to break.

WORK OUTLOOK
 Beaver Constructors currently has work 
at one of the North Canton Schools, Boys 
and Girls Club in Massillon, Kempthorn 
Motors and a couple other little projects 
around Canton.
 Beaver will also be doing one of the three 
Perry Schools that will start in the spring. 
 Valentine Contractors has work at the 
other North Canton School, Akron Chil-
dren’s facility in Canton, Fairless School, 
Hoover Fieldhouse, Strasburg Fieldhouse/
Multi-purpose facility and will also be 
doing one of the Perry Schools starting in  
the spring. 
 Kusler Masonry has work at the  
County Home in Cadiz and also the Wood-
sfield Bank in Cadiz. 
 Harris Masonry has the work at  
Franciscan University. 
 Lencyk Masonry has Tusky Val-
ley School and the Steubenville School  
STEM project.
 Stanley Miller has work at Centennial 
Plaza. 
 I’ve been told that Foti also has one 
of the Perry Schools scheduled to start in 
the spring.

TRAINING CLASSES
We will be looking at putting togeth-
er a Mentorship Matters Training 
Class at some point this winter. 

 We will most likely be working with the 
surrounding Locals so that we can hope-
fully have a decent size class and good 
member participation. 



BRICKLAYERS LOCAL REPORTS

8     THE BENCHMARK : OCTOBER/NOVEMBER/DECEMBER 2022

 Steward Training classes are also being 
considered. 
 Anyone in need of the updated stew-
ard training, please reach out to me so I 
can get you on the list.

LOCAL 6 CONTRACT
 Local 6 will continue to have discus-
sions and take proposals for the upcom-
ing contract negotiations in the spring. 
 We have had good discussions at our 
regularly scheduled meetings. 
 Anyone with ideas or suggestions on 
what they would like us to propose, please 
reach out so that we can add it to our list.  

REMINDERS
As we head into the New Year, I 
always like to remind Local 6 mem-
bers to pay close attention to the 

pension and hours statements that are 
mailed out with vacation checks during the 
second week in February. 
 These statements show all hours 
and contributions that were reported for 
the previous year. If you find that some-
thing doesn’t match up with your personal 
records, please reach out to me. 
 This general reminder applies to the 
Local 9 and 10 members as well. I’m 
still trying to learn the process of these 
statements. 
 The sooner we learn about any missing 
hours, the easier it is to track them down. 
Anyone needing to update beneficiary 
paperwork on file, please contact me. 
This is another one of those items we 
often forget about when changes happen 
in our lives. 

IN CLOSING
 I would like to wish every member of 
the Bricklayers and Allied Craftworkers a 
healthy, happy and prosperous 2023. 

LOCALS 7 KY & 52

Ashland, 
Kentucky

Richard “Willie” 
Moon

 We hope everyone had a safe and  
wonderful Thanksgiving and Christmas 

holidays, and we would like to wish every-
one a happy New Year.

WORK OUTLOOK
Even though we are into the win-
ter months, Local 7 KY has sev-
eral jobs that have started and 

some ongoing.
 Central Masonry has the Pediatric  
Dentist office, both Ashland Credit Union 
banks and the Primary Plus Clinic in More-
head, KY. 
 Tri-State Flooring is still working at 
Kings Daughters Medical Center. 
 Apache has finished their turnaround 
and has put the maintenance crew on hold 
until sometime next year. 
 RC Refractory should see a turnaround 
at Calgon soon. 
 We are expecting to hear some news 
about two 2023 projects: the new Kings 
Daughters Medical Center additions and 
Revolutionary Racing’s new quarter horse 
track in Boyd County.
 For Local 52, M-Squared is still work-
ing at OU, and has picked up a new medi-
cal facility in the Plains.
 Central Masonry is still at Nelsonville. 
New signatory contractor HREC LLC recent-
ly finished up at Langsville. 
 Onex has an ongoing shutdown in Bel-
pre but should be finished by January. 
 There are still a few bids out and we 
are awaiting the results.
 If anyone finds themselves out of work, 
please contact the Hall.

REMINDERS 
With the start of the New Year 
please check your Union Dues to 

see if you are up to date.
 Also, check your drug cards for dates 
of expiration. 
 Should anyone want to take advantage 
of any down time they might have, please 
contact the Union Hall for any certification 
classes that may be offered throughout the 
winter months.
 We will be getting dates together after 
the first of the year to host a Steward Train-
ing and a new Mentorship Matters class.
 Please keep an eye out for the dates 
and locations where these classes will be 
hosted.  

LOCALS 7 OH & 8

Youngstown, 
Ohio 

Brian Collier

 
 Greetings Brothers and Sisters. As we 
finish up the holiday season and move into 
winter, we can look back and say the mem-
bers of Locals 7 OH and 8 had a very pro-
ductive year.  
 The good weather, both warm and dry, 
lasted from the spring well through the fall.

PROJECT STATUS
Cleveland Marble is working at 
Summa Behavioral Center in 
Akron.

 Crowe Construction is working at  

President Kurtz swearing in Cameron Hooks as a brick-
layer apprentice at the November Local 8 Meeting.

Vice President Eric Miller swearing in Troy Linebaugh 
as a bricklayer apprentice at the October Local 8 
Meeting.

PHOTOS: COURTESY OF LOCALS 7 OH & 8 
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Kent City Hall and the Ocasek Federal Build-
ing in Akron.
 Hammond Construction is the project 
manager on Cuyahoga Falls 6-12 Grade 
School and plans to take bids for the 
masonry after the first of the year.
 Lencyk Masonry is working at West-
ern Reserve Medical in Hudson, Dunkin 
Donuts in Niles, Youngstown Orthopedic 
in Boardman, the Warren G. Harding Rec-
reation and Wellness Center, the Canfield 
Fair Event Center and has future work at 
BWXT in Barberton and MedVet in Copley.
LMR Construction has the masonry on 
Akron Fire Station 12 with Kenmore Con-
struction as the GC.
 Mike Coates Construction has 
work at Warren Water Treatment, WRTA 
in Youngstown and Coates Carwash in 
Boardman.
 Tervo Masonry is working at Struthers 
Fire Station and Campbell Health and Well-
ness Center.
 Valentine has future work at Kent State 
Aeronautics and Manchester High School.
Youngstown Tile and Terrazzo has marble 
work at the St. Patrick’s Church fire rebuild 
in Hubbard, future tile work at Tusky Valley 
Schools, Steubenville STEM and terrazzo 
work at Trinity Hospital in Steubenville.

75-YEAR SERVICE AWARD
Local 8 is proud to congratulate 
Member Joseph DeFuria who was 
recently presented an award by 

President Lee Kurtz for 75 Years of Service 
in the BAC.  
 We are honored for Joe’s years of ser-
vice to the union and especially honored 
considering his service in the U.S. Army 

during World War II.  
 He joined the union in 1947, not long 
after serving our country.  
 Another debt of gratitude we owe  
Joe is for his direct and indirect influence 
he had on organizing new members over 
the years.  
 Many of our TMT members were either 
a result of Joe vouching for them or mem-
bers that his recruits brought in – possibly 
25 members.  
 Among those recruited members is 
Joe’s son Dennis, who is currently an active 
TMT member with 33 years of service.  
 Brother DeFuria spent most of his 
career working for Youngstown Tile and 
Terrazzo. 
 Thank you, Joe!

SKILLED TRADES EXPO
 I would like to thank all who volunteered 
their time and helped in the 3rd Annual 
Mahoning Valley Skilled Trades Expo in 
September at the Canfield Fair Grounds.  
 Justin Gartrell, Noah Carmichael, Lee 
Kurtz, Ron Djubek, Matt McClester, Ljubo-
drag Andjelkovich, John Olson, Don Mays 
and Tammy Tansey all did their part to 
make the masonry portion of the event a 
great success.  
 This year saw another record turnout 
of 5,500 students, up 500 from last year.
 Kevin Reilly of the Builders Association 
complimented us for the third time as to 
the quality of our presentation and its abil-
ity to incorporate a “hands on” experience 
for the students.  
 Special thanks to Lencyk Mason-
ry for providing and delivering materials  
and equipment to build the mockup  

sample panels.  
 Thanks also goes out to the Northern 
Ohio Regional Training Center for their help.  
 Thank you craftworkers for your patient 
demonstration of our skilled craftmen work-
ing one-on-one with students.

EAGLE SCOUT PROJECT
Thank you to all who selflessly  
participated in Domenic Nacara-
to’s Eagle Scout Project in Canfield 

during September and October.  
 Domenic is a Senior at Canfield  
High School working on becoming an  
Eagle Scout.  
 The project that he presented to the 
community was two new signs on the Green 
in Downtown Canfield.  
 Generous help was provided by  

Journeyman bricklayer John Olson works with appren-
tice Connor DiRienzo on one of the two signs built 
in Canfield as part of the Domenic Nacarato Eagle 
Scout Project. 

BAC 75 Years of Service Award presented to Joseph DeFuria pictured with Presi-
dent Lee Kurtz on the left and his son and member Dennis DeFuria on the right.

About 5,500 students attended the Mahoning Valley Skilled Trades Expo, which 
took place in September at the Canfield Fair Grounds. The BAC was well-repre-
sented and offered the students a hands-on experience.

PHOTOS: COURTESY OF LOCALS 7 OH & 8 
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Local 8 members Aaron Ingalls, Mark 
Leventry, Lee Kurtz, Ron Djubek, Connor 
DiRienzo, John Olson, Painters Local 476 
Agent Jimmy Taylor and Operating Engineers 
Local 66 Agent Brian Wydick.  
 Masonry Materials were donated  
by Lencyk Masonry and Masonry Materi-
als Plus.  
 The two new signs are strategically 
positioned to convey community announce-
ments at the busiest intersection of  
the town.

LOCAL 7 PENSION UPDATE
According to the Local 7 Pension 
Trustee Board, the Local 7 Pen-
sion Fund has received $32.6 mil-

lion as part of the Butch Lewis Act in the 
American Rescue Plan.  
 U.S. Sen. Sherrod Brown introduced 
the bill that passed earlier this year.  
 Local 7 pensioners should be seeing 
their December 2022 monthly payments 
restored to 100 percent and should receive 
the balance of back pay from reduced ben-
efits in February 2023.  
 Thank you to Sen. Brown, the Pension 
Board and all the Fund Professionals that 
made this dream a miraculous reality! 

IN CLOSING
 It is a pleasure to represent the mem-
bers of these fine locals. 

LOCAL 16

Mentor, 
Ohio

Dan Musacchio

 Brothers and Sisters, happy holidays 
to you and yours. 
 What an incredibly rewarding year we 
have had – abundant work opportunities 
and rekindled fellowship in the form of 
restored events. 
 It finally feels like we are getting back 
to what many of us were accustomed to.
 Personally, one of the highlights of the 
year was our service awards dinner. 
 Just sitting back watching my Union 
Brothers share old war stories that were 
repeatedly drowned out by laughter did the 
soul good. 

 I’m so very thankful that many of our 
apprentices chose to attend the event.  
It won’t be long before they will be honored 
by their peers, but more so, they witnessed 
what genuine brotherhood and fellowship 
looks like. 
 Thank you to all who attended, and to 
our service award recipients starting with 
25 years of continuous service, Brothers: 
Ron Lech, Rich Bacurin, Chris Coladange-
lo, Brian Hall, Donald Kimik, Keith Schei-
belhoffer, Dave Shinkle, Mike Stocker, 
Rodney Cartner, T.J. Gabor, Keith Hoce-
var, Joe Krupa, Paul Lambert, John Lipps 
and Scott Stabler. 
 Members honored with 40 years of 
continuous service are as follows: Broth-
ers James Bloom, Greg Risley, Dan Kikel, 
Allen Eckert, Terry Gabor, Craig George, 
Mark Neely, Ken Kastelic, Dale Newman 
and Duane Yerse. 
 Lastly, members receiving Lifetime 
Achievement recognition of 50 years of 
continuous service are as follows, Brothers 
Dan McMaster, Wilbert Reed, Joe Vitale 
and Tommy Marshall.
 Please congratulate these dedicated 
trade unionists as you see them on or off 
the jobsites.
 In addition to commending the above 
achievements, Regional Director Keith 
Hocevar has been appointed to serve the 
International Union as Assistant to the 
President for Industry Advancement. 
 Brother Hocevar will be moving to 
Washington, DC to serve in his new capac-
ity, but will remain available to assist the 
Locals within the region throughout this 
transition. 
 I am more than certain that Brother 
Hocevar will excel in his new role dedicat-
ed to supporting the growth of our Union. 

GOALS FOR 2023
 Generally, at the close of the year, my 
Benchmark editorial usually talks about 
goals, vision and reflection. 
 It’s my personal belief that any per-
son, organization or movement will become 
stagnant if it’s not fed through continued 
education and honest introspection. 
 Only then, can you set forth on a clear 
path with a purpose. 
 As we begin a new year, let’s all take 
a hard look at ourselves, and our actions 
on job sites and set a course to reinvent 
ourselves with a purpose. 
 Before we dive in, it’s important to 
really appreciate the current landscape. 
 Union favorability is at a historic high, 
yet we, the BAC are losing members daily. 

 Just think about that. People are join-
ing unions, forming unions and supporting 
unions nationally at unprecedented num-
bers, specifically young people.  
 A workforce with this mindset is what 
we need to rebuild and bolster our ranks 
before the retirement “vacuum” hits. 
 However, something about the way we 
treat new blood, both veteran and inexpe-
rienced, is driving them away. 
 Locally and nationally, we are hemor-
rhaging manpower. 
 When we conduct exit interviews with 
members who have dropped out and ask 
them why they left, the answer isn’t the 
hard work and it’s not the money or dues. 
The most common answer is that it’s the 
way they were treated and spoken to. 
 Across the board, mistreatment was 
the number one reason members gave for 
leaving our ranks. 
 There really is no way to sugarcoat 
this. We will cease to exist if we continue 
to operate this way. 
 This isn’t just destructive to your Union. 
This is industry damaging behavior that 
drives people out of the business entirely. 
Our craft is a luxury for a lack of a better 
word. Building owners don’t need masonry.
Lights, running water, conditioned air, these 
are required needs. 
 We are an expensive indulgence. 
Coveted, yes, but not necessary. 
 Keep that in mind when we bring  
new members into our fold. If there  
aren’t enough craftworkers capable of  
delivering our niche market, other building 
cladding materials will be used on exterior 
shells, period. 
 Look at your local residential market. 
Our craft has been reduced from the full 
brick veneers of old, to a wainscoting of 
cultured stone and a fireplace face at best. 
 It’s time for every member of this Dis-
trict Council to do their part to keep that 
very thing from seeping into the commer-
cial market. 
 Manpower is key to our market share 
and our future.
 IMI (the International Masonry Insti-
tute) is doing an incredible job of marketing 
and promoting masonry behind the scenes 
to architects and designers. 
 Collectively we need to be holding up 
our end of the deal by securing, and more 
importantly, retaining a future workforce to 
perform the work they advocated for. 
 How does this circle back to goals and 
edification? 
 All Locals within the District Council 
have been tasked from Director Kudela to 
hold “Mentorship Matters” classes. 
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 When you learn of one being offered, 
sign up for it. 
 This was easily the best related instruc-
tion I’ve received out of countless classes 
taken over the years. 
 The flip side of this is that our appren-
tices will be taking a specially tailored 
“mentee” course developed for them, 
teaching various skills to receive instruc-
tion and direction. 
 This teaching does not just apply to 
apprentice treatment. The skills learned 
are relevant for imparting knowledge and 
communicating with anyone. 
 Along with Mentorship Matters, 
C.O.M.E.T. training will be offered as well. 
If you haven’t attended this class in the 
past, make time to attend. It’s the most 
eye-opening education we offer regard-
ing the state of, and the future of your 
livelihood. 
 Armed with these tools, and a mind-
set focused on change, we can collectively 
take back market share, and once again 
be the strongest force on any project. 

IN CLOSING
 Work safety, get active locally and make 
change your purpose. 

LOCAL 18 NORTH

Cincinnati, 
Ohio

Brian D. Wear

 
 Greetings and happy New Year. It looks 
like 2023 will be starting the same way 
2022 ended – busy with work. 
 While some of the restoration work  
has calmed down, the new masonry is 
plugging along. 

CONTRACTOR LOSSES
 As we head into the New Year,  
Local 18 has a deep void. 
 Most of you have heard that Flach Bros 
Masonry is closing.  
 Jim Flach, and his brother Bob, have 
decided to retire and enjoy what they have 
worked toward.  
 Shortly after that announcement  
came the unfortunate news of Jim Hauer 
Masonry closing. 

 Randy Hauer, who is in his 70s, has 
decided it’s time to hang it up. 
 This one caught many of us by surprise. 
Not because Randy was retiring, but more 
so that the three sons are exiting the busi-
ness as well. 
 All the boys are going their separate 
ways and continuing paths they previously 
traveled – not doing masonry. 
 Two less contractors in the Local means 
two less options of employment, along with 
lost market share and manhours that we 
will not get back – unless other union con-
tractors are willing to step up and grow. 
 We are reaching out to signatory con-
tractors from the surrounding areas, and 
we will continue to do so. 
 There is a significant amount of work in 
the Cincinnati area and we need as many 
Union shops employing our skilled workers 
as possible. 
 Now more than ever would be a good 
time to start a union masonry business. 
The International Masonry Institute (IMI) 
offers class for members who are interest-
ed in starting a Union Masonry company. 
 If this idea perks your interest, please 
let me know so we can discuss the  
options available.

APPRENTICE COMPETITION
 On a more positive note, in January, 
Local 18 apprentice Chris Young will be 
competing in the skills competition at the 
World of Concrete. 
 His skills earned him a top spot at 
the Amherst competition. Let’s hope this 
momentum continues in Las Vegas. 
 Chris is employed with Combs and 
Weisbrod Masonry. 
 Compliments to the journeymen that 
have helped Chris along the way. Take pride 
in knowing you have created a qualified 
competitor. 

LOCAL 18 SOUTH

Cincinnati, 
Ohio

Jeff King

 As we enter 2023, Local 18 and its 
members face new challenges and choices. 
 We have the choice when we face the 

challenges that lie ahead to approach them 
with a positive can-do attitude, or put our 
tail between our legs and wait for our future 
to control us, instead of us controlling our 
future.
 I try to be a glass half-full kind of per-
son, but it is not always easy. 
 I remember getting into the trade 40+ 
years ago and having a conversation with 
our Field Rep. that was full of gloom and 
doom and promised myself I would never 
be “that guy.” 
 It is not always easy to keep a positive 
attitude, but it is a choice that everyone 
can make.
 Even people that would be considered 
optimists have to fight off negative atti-
tudes taking control. 
 What do you do when you find yourself 
having a negative attitude? 
 I find that when I start letting my nega-
tive thoughts take control of me, if I look 
at things I should be grateful for, gratitude 
has the ability to change my mood. 
 Why would I choose to use this arti-
cle to address optimistic or pessimistic 
approaches to the future of this Local? 
 The short answer is that I realize that 
we face very real challenges going forward, 
and our approach and the attitude that  
we have facing these challenges will affect 
the outcome.
 We need to stay positive about our 
future and focus our energy on our growth 
potential. 
 We are living in a time where the  
public’s attitude toward unions is more 
favorable than it has ever been. 
 Workers are joining unions at rates 
that we have not seen in a long time. 
 We need to figure out how to capital-
ize on pro-union sentiment and grow this 
organization.
 We continue to produce the best 
trained, safest tradespeople in the con-
struction industry. 
 In fact, Local 18 apprentice Chris Young 
will soon compete against the best of the 
best at the World of Concrete MCAA Appren-
tice Competition in Las Vegas. 
 We are proud of Chris and all our 
apprentices that are dedicated to becom-
ing the best craftworkers in the trade.
 While we continue to be confident  
that the future looks bright because of  
our training, we need to be sure that 
we keep a strong contractor base that 
allows employment opportunities for our 
members.
 Losing two local contractors to  
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retirement certainly is troubling for our 
Local, but we need to view this as a  
challenge to figure out a way to bring in 
new companies.
 Staying positive or negative are deci-
sions we all make. I remain optimistic about 
the future of our trade, our District Council 
and Local 18. 
 But having a positive attitude without 
hard work and commitment to the union 
means little. 

LOCAL 22

Dayton, 
Ohio

Shawn Herzog

 Brothers and Sister of BAC Local 22, 
another year has passed. 
 Work remained busy throughout the 
year and looks to stay busy into 2023. 
 Most contractors are still looking for 
Journeymen Bricklayers.
 As always, Local 22 will be looking for 
the next generation of Bricklayers.
 Anyone that knows anybody looking 
to join our brother and sisterhood, please 
have them contact me. 
 We need to bring in more apprentic-
es and work together to mentor these  
apprentices, as well as any new jour-
neyman, to become the next generation  
of this Union.

MARK YOUR CALENDAR
Remember, union meetings are 
held on the first Monday of every 
month, starting at 7 p.m. 

 The only exception is months when the 
first Monday is a holiday. Then, the meet-
ing will be the next day, on Tuesday.
 The Union Meeting schedule for 2023 
is as follows: Jan. 2, Feb. 6, March 6,  
April 3,May 1, June 5, July 3, Aug. 7,  
Sept. 5, Oct. 2, Nov. 6 and Dec. 4.

IN CLOSING
 I hope everyone had a Merry Christ-
mas and a happy New Year. 

LOCAL 36

Cleveland, 
Ohio

Matt Neeson

 Sisters and Brothers. I hope that you 
all had a great Thanksgiving and a Merry 
Christmas!  
 Work has slowed a little as we entered 
the new year. 
 Some jobs have been pushed back a 
couple of months and look to resume at 
some point in early 2023. 
 As I look at the hours that Local 36  
put in during 2022, it looks as if we all  
had a great year with lots of work. And 
it looks to continue for the next couple  
of years. 
 I don’t want to go on about work at this 
point of the year. I want to take a moment 
to thank all of you for your hard work and 
dedication to the trade. 
 It’s not the easiest trade, but it sure 
is gratifying to see a finished project and 
to look at our skyline and say, I did that 
building, and that one, and that one and 
so on.
 After 35 years in the trade, I think I 
have been in almost every building in Cleve-
land and Akron. 
 It’s good to see all our new talent out 
on the projects, learning and growing and 
becoming the next generation of installers. 
Keep up the great work!

MUCH APPRECIATION
Local 36 had quite a few members 
retire in 2022. 
Thank you for your years of hard 

work and dedication. I know I learned a lot 
from the men and women that have moved 
on to get in those trips and vacations that 
we all say we will do after we are done! 
 You have earned it, and it is well 
deserved.

HELP WITH HOLIDAY STRESS
 For some, the holiday season is not 
always a joyful occasion. Some folks strug-
gle to make it. 
 Don’t forget that we have a wonderful 
Member Assistance Program to help with 

any of your concerns. 
 If you are down and need to talk, please 
call 1-888-880-8222. It’s there for you to 
use any time.

IN CLOSING
 The Local 36 staff and Executive board 
hope you all enjoyed a wonderful holiday 
season and have a great New Year! 
 We look forward to seeing you all at 
the general meetings in 2023. 

  

LOCALS 39 & 45

Portsmouth, 
Ohio

Heath “Luke”  
Henry

  

 Greetings Sisters and Brothers. We 
hope that each of you enjoyed a Merry 
Christmas with hopes for a healthy, happy 
and prosperous New Year.

WORK STATUS
Work remains steady in the  
area, and if the weather holds, we 
will stay busy through these win-

ter months. 
 Looking back, 2022 was a very busy 
year for us, and 2023 looks like it will be 
busy as well. 
 We have several projects continuing 
through the winter, and several that are 
scheduled to start soon. 
 Please be sure to notify the Local if 
you out of work. Chances are there will be 
work available if the weather permits.

TRAINING OPPORTUNITIES 
During these cold winter months, 
it is a good time for us to get in 
some training.

 We will be partnering with Local 7 KY 
to conduct Steward Training and Mentor-
ship Matters classes this winter. 
 We are still working on the dates for 
these classes, but they will be in January 
or February. 
 If you need to update OSHA 10, OSHA 
30, or if you would be interested in OSHA 
510 or OSHA 500, these classes are avail-
able through the LEAD program.  
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 A current LEAD card is required for all 
LEAD training. 
 Please contact me if you are interested 
in any of these training opportunities and 
we will get you signed up. 

APPRENTICESHIP COMPETITION 
We would like to congratulate Local 
39 first-year Apprentice Eon 
Spears on his 3rd place finish in 

the MCAA regional apprenticeship contest 
at the NORTC in Amherst.
 Eon is a great competitor and an 
even better young man. We look forward 
to watching Eon compete in future compe-
titions, and we know that he always gives 
his best effort.
 Thank you, Eon, for representing Local 
39 and the SOKYRTC!

PRE-APPRENTICE PROGRAM 

 In October, we joined a partnership with 
THE IBEW, UA and SMART called “Founda-
tions for the Trades” in Portsmouth. 
 This is a 15-week pre-apprentice pro-
gram that offers classes two nights a week 
for 15 weeks. 
 The first 10 weeks are classroom train-
ing in general trades knowledge, and then 
the last five weeks is trade specific, hands-
on training. 
 Local 39 Vice President Ryan Lawless 
has agreed to be our instructor for the trade 
specific portion of this class. 
 We would like to thank Ryan for tak-
ing on this roll, and we also want to thank  
OH-KY ADC Director Ken Kudela and 
SOKYRTC Instructor Mark White for their 
help in making this happen. 

IN CLOSING 
 If you need anything, please feel free 
to contact me anytime at 740-624-6027.
 Once again, we would like to wish all  
of you a healthy, happy and prosperous  
2023! 

LOCAL 40

Mansfield, 
Ohio 

Matthew R.  
McClester

 I hope everyone enjoyed the holiday 
season with their families. 
 It’s hard to believe another year is over, 
but that means we are one year closer to 
retirement, or you have enjoyed another 
year of retirement. 
 The past year has been somewhat of 
a slow work year within the Local jurisdic-
tion, however as always, we are fortunate 
to be centrally located and can benefit from 
the need for workers in many surrounding 
Locals. 
 Looking ahead, 2023 is still a little 
uncertain. There is a possibility of some 
schoolwork in the Wayne County area. 
 The constant reminder that it is 
each member’s International Constitu-
tional responsibility to check in with the  
Local Field Representative and Steward on  

PHOTOS: COURTESY OF LOCALS 39 & 45

Local 39 has partnered with the IBEW, UA and SMART to create an Apprenticeship Readiness Program called 
Foundations for the Trades.

Apprentice Eon Spears shows off his work. He placed third in the MCAA Regional 
Apprentice Contest in Amherst.

Ryan Lawless works with SOKYRTC Apprentices Alex Barber, Cassandra Hampton 
and Doug Hall setting up a demo for the Foundations for the Trades Apprentice-
ship Readiness Program.
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a jobsite when you are out of your  
own Local. 
 You also need to take the responsi-
bility to fill out reciprocal form and make 
sure your money is reciprocated back to 
your home funds. 
 Technology has made this simple 
with the ability to see your fringe benefit 
accounts online through Ohio Bricklayers 
and International Funds. 
 Those who have worked in the  
Local over the last two years, can see 
their annuity fund as part of their IU  
pension benefits. 
 Please contact the office with any  
questions regarding tracking your funds 
online. 

GOOD TIMES
It was great to celebrate Christ-
mas in our normal way with a mem-
bers’ party during our December 

meeting and then our Kids’ Christmas party 
with Santa Claus. 

HELP IS AVAILABLE
 We always ask if someone knows a 
member in need – anytime of the year but 
especially during the holidays – please 
notify the office and we will provide some 
assistance. 
 This can be a tough time of year for 
many individuals. 
 We have a Membership Assistance 
Program (MAP), as well as connections in  

the Local community. If any member or 
a member’s family member needs assis-
tance of any kind, please reach out to the 
Local Union office.

UNEMPLOYMENT PROCESS
 ‘Tis the season for seasonal layoffs. 
We are considered a Union Hiring Hall and 
Unemployment requires Union members to 
submit a Union verification to satisfy their 
work search requirements. 
 For the Union Office to submit this 
paperwork, we must have your name as 
stated on Unemployment paperwork, the 
last four digits of your Social Security num-
ber, claimant ID number and benefit year 
ending date. 
 This paperwork often takes weeks to 
process. Until that time, you will need to 
fulfill their work search requirements if 
asked, typically using the Union Hall and a 
contractor as your two Employer contacts. 

WINTER SAFETY
Reminder to those working in win-
ter conditions, take extra precau-
tions with ice on the planks and 

everywhere else. 
 Take the time to do safety checks 
before entering a work zone or  
scaffolding and always stay aware of your 
surroundings. 
 Work safe, and make it home at 
the end of the day to your loved ones,  
which sometimes may just be your dog 
or cat! 

LOCALS 44 & 55

Columbus, 
Ohio

Bill Hulet Jr.

 Hello fellow BAC Brothers and Sisters. 
 ‘Tis the season for giving, looking  
back at what you accomplished over the 
past year and to make resolutions for the 
New Year. 
 One part of your New Year’s resolutions 
should be to mentor any apprentices work-
ing with you. 
 To be a better mentor, you need to take 
the mentorship classes that are being held 
at your Local Unions. 
 This is not just for the apprentices, 
they are taking a mentee class on how to 
be a good mentee, but for you, as a jour-
neyperson, to know how to be a mentor to 
the apprentices and also your fellow jour-
neyperson when, in some cases, you need 
to show them how to do something that 
they have not done yet. 
 Every BAC member should take  
this class. 
 Contact your Local Union Hall and see 
when they are having the mentor classes, 
and sign up.
 We need to come together in promoting, 

EXTENDED!
You could be the next 

member to receive  
a $500 check!

MEMBERSHIP RECRUITMENT PROGRAM              

The District Council Executive Board will 
give a current member a $500 check for 
every three new members they refer into 

the union through Dec. 31, 2023.

See pages 1 and 2 for details.
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supporting and growing our unions. 
 We all need to be a mentor, and some-
times be the mentee, to our members and 
apprentices. 
 Sometimes it’s not just the apprentices 
who could use some mentoring. It could 
be the one you are working next to. 
 Believe me when I tell you that you do 
not know everything that you think you do. 
 The older generation has probably for-
gotten more than you know now. 
 It does not matter if you are a journey-
man or an apprentice. You can learn some-
thing from someone else. 
 We should all have open minds on 
how things can be done differently. If you 
are headstrong and believe that is the way 
that it has to be and you are not open to 
new suggestions, then you might be the 
one that is labeled hard to work with, stub-
born, a know-it-all, won’t take instructions, 
constantly argues or backtalks. 
 This is a good way to be one of the first 
ones that is let go when the work starts 
winding down. 
 Don’t be that person. Have an open 
mind and listen to what other people are 
saying. Have a calm discussion and do not 
get heated up over little things. 
 The morale of the crew can be influ-
enced by just one bad apple in the group. 
Try not to be that person.

HELP US GROW
We all have a stake in seeing our 
union thrive and grow. 
Part of being a union member is 

to come to the Local meetings and show 
your support for the Local Union. 
 Get involved in the union and have dis-
cussions on the issues discussed around 
the job sites – political or what is happen-
ing around our communities.  
 Another part of that is to talk to oth-
er people about what the building trades 
unions are and how we differ from other 
non-trade unions like the teachers, govern-
ment, auto workers that sometimes give 
all unions a bad name. 
 Let them know we do not get paid if 
we do not work. 
 Explain how we pay for our apprentice-
ship training through the members, and 
that no funding comes from any outside 
sources or government agencies.  

MARK YOUR CALENDAR
Local 55 union meetings are  
held on the first Monday of the 
month at 6:30 p.m., with the 

exception of holidays, and then it falls to 

the next evening. 
 I would like to see more members at 
our regular meetings. 
 I strongly emphasize the United We 
Stand, Divided We Fall mantra. This is all 
our jobs, to help support, promote and live 
a better life!

RETIREE LUNCH SCHEDULE
In 2023, the Retirees’ luncheons 
will be held on the last Wednes-
day during the months of March, 

June and September. The December l 
uncheon will be held on Dec 13. 
 We hope to see all the Local 55  
retirees there. 

DUES REMINDER
Remember to keep your monthly 
dues paid up to date. 
If you want to have your monthly 

dues taken out of your checking account 
or paid once a month on your credit card, 
contact your local Field Rep. for the enroll-
ment forms.

IN CLOSING
 Wishing everyone a safe, healthy and 
prosperous New Year. 
 May your travels down your road of life 
be pleasant and full of joy with memorable 
moments with friends and family. 
 Stay safe. Stay healthy. Be kind to one 
another and have a great day. 

LOCAL 46

Fremont, 
Ohio

Tim Linder

  

 I hope all our Local 46 Brothers and 
sisters were all able to spend the Thanks-
giving and Christmas holidays with family 
and friends, enjoying time for togetherness 
and gratitude. 
 We had a lot to be thankful for in 2022.
 At November’s monthly meeting, 20 
turkeys were handed out to members for 
the holidays. 
 This has been a tradition we started 
a few years back to show our appreciation 
for all their hard work and for those that 

attend meetings throughout the year. 
 As I type this, we are getting ready for 
our December meeting and Christmas par-
ty for all members, but the event will have 
passed by the time you read this. 
 This party was the first that we allowed 
spouses or significant others to attend. We 
handed out hats and blankets to everyone 
who attended this event. 
 If the party proves to be a success, 
we will consider doing this again. 

APPRENTICESHIP COMPETITION
I want to say congratulations to 
Garrick Manning for winning the 
apprenticeship contest in Amherst. 

 Garrick will be competing in January 
at the World of Concrete apprenticeship 
contest. If you see Garrick out and about, 
make sure you wish him luck.

TRAINING UPDATES
If you are interested in any updat-
ed training, please watch the  
Local 46 Facebook page for addi-

tional information. Another page to watch 
is the OH-KY ADC page. 
 I am looking to have another Steward 
Class this winter to update those of you 
that need it. 

BRICKLAYERS LOCAL REPORTS
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Congratulations to Garrick Manning, who took first 
place in the BAC/IMI International Bricklayer com-
petition, but also won the apprenticeship contest in 
Amherst and will compete at the International level 
at the World of Concrete apprenticeship contest. 
Good luck Garrick!
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Amherst, OH 44001

Phone: 800-442-0479
Email: oadc@oadc.net
www.oh-kyadc.com
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Bricklayers and Allied Craftworkers
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IN MEMORIAM
Will A. Williams Jr., 3 OH

Stanley V. Chalmers Jr., 5 OH

Ralph R. Grasela, 5 OH

Hugo W. Guigas, 5 OH

John Petralia, 5 OH

Larry A. Pinto, 5 OH

Thomas W. Stockard, 5 OH

Angelica K. Sullivan, 5 OH

Justin D. Sulzmann, 5 OH

Bernard G. Vancamp, 5 OH

John C. Ghezzi, 5 OH

Harry L. Burbick, 5 OH

Thomas J. Harkelrode II, 5 OH

Edward Vodhanel, 5 OH

William C. Smith, 5 OH

William D. Wurzelbacher, 5 OH

Thomas F. Delaney, 5 OH

Thomas M. Anderson, 5 OH

James P. Estes, 5 OH

Joseph Fyffe Sr., 5 OH

REPORTS
SERVICE AWARDS
Congratulations to the following 
members for their years of 
service: 

 40-year members: Thomas Kaman, 
Thomas Mathia and Jon Schaffter.  
 50-year member: Steve Shively.

WORK OUTLOOK
Like the last few years, 2023  
is not looking super busy in  
our area. If you are looking for 

work, please call me and I will try to get 
you somewhere. 
 I have contractors constantly calling 
needing workforce. 
 Also, if you get laid off, you need to let 
me know so I can turn in your paperwork 
to unemployment. 
 You must be current with your dues for 
me to turn in this paperwork. 
 To pay your dues call 440-986-3000. 
 Another reminder to all members, when 
you work in a Local other than the one you 
are signed up through, you must check-in 
with that Local. 
 Many of us take for granted that we 

are getting the right pay or that our mon-
ey is automatically reciprocated to our  
home Local. 
 Never assume anything. 
 Make sure you are keeping track of 
your hours so you can reach out to me if 
any issues arise. 
 Also, check the expiration date on your 
drug card and any other cards that you may 
hold so that you can do what is required 
to stay current.

MEETINGS HAVE VALUE
It is my job to provide you with 
information. This information is 
communicated through our  

newsletter or during our regular monthly 
meetings. 
 It is your responsibility to make the 
time to attend. 
 Meetings are held on the third Monday 
of the month at 7:30 p.m. 

IN CLOSING
 I hope you had a wonderful  
Christmas and best wishes for a happy 
New Year.


