
BRICKLAYERS LOCAL REPORTS

THE BENCHMARK : JULY/AUGUST/SEPTEMBER 2021     1

   As you are hopefully aware, since the 
last edition of The Benchmark, the OH-KY 
ADC held its elections.
    I want to thank you, my Brothers and 
Sisters, for allowing me to lead our District 
Council for another four years as Director.
 It is humbling to know you have faith in 
me and our entire leadership team – Sec-
retary-Treasurer Don Huss and Vice Presi-
dents Brian Wear, Don Mays and Shawn 
Herzog.
 We are happy to know we have earned 
your vote of confidence, especially in these  
trying times. 
 The entire Executive Board has worked 
hard to serve our membership. From  
creating the Membership Recruitment Pro-
gram to helping negotiate Local contracts, 
we are attempting to not only increase 
the size of our Locals, but improve the 
working conditions and benefits for  
our members. 
 Over the past four years, we have 

done our due diligence to research and 
implement strategies to move our indus-
try forward. 

 There is a clear distinction between the  
quality of work performed by our members 
              See MESSAGE on page 3.
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 Hello Brothers and Sisters of the 
Ohio/Kentucky Administrative District 
Council. I hope this edition of the Bench-
mark finds you well.  
 Fall/winter is quickly approaching, 
but there are still plenty of work opportu-
nities to be had before the nasty weather 
sets in. 
 If you are currently seeking employ-
ment, please make sure that you  

contact your local field representative. 
They should know which contractors are 
still putting people on and where the 
projects are located. 

CONGRATULATIONS 
I would like to start out by  
giving a congratulations to the 
Executive Board of the Ohio-

Kentucky Administrative District Council. 
Director Ken Kudela was re-elected to 
another term to serve the membership  

for four more years.  
 I was graciously re-elected to the 
position of Secretary-Treasurer. 
 Brian Wear, Don Mays, and Shawn 
Herzog were all re-elected as Vice  
Presidents for the District Council.  
 I can speak for the entire Executive 
Board and say that we are all here to 
serve the membership.  
 All of us always have an open line 
of communication with the membership, 
and if you ever need to talk with any of  
     See SECRETARY on page 2.
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us, we will be happy to assist you in any 
way possible.

FISCAL YEAR REVIEW
With any luck at all, the worst 
of the COVID pandemic is 
behind us.  

 This past summer has seen hours 
rebound to pre-pandemic numbers.  
 For our fiscal year (which ended  
June 30, 2021) the total amount of 
hours that rolled into the District Coun-
cil were down 9.5 percent from the pre-
vious year.  
 That is attributed directly to the year 
of COVID.  
 As we come out of this crisis, it 
appears that we are now back on the 
right track.  
 Work will slow down in the winter 
months as it always does, but come 
spring of 2022, opportunities should 
be plentiful. 

TRAINING REMINDER 

As winter approaches, now is 
the time to start reviewing your 
certifications that are required 

for you to go to work.  
 The items that I am referring to 
include your OSHA certification and 
annual drug screening. Please be sure 
those are up to date.  
 If you are in need of a drug screen-
ing or need an OSHA refresher class, 
please let your Field Representative 
know.  
 In most cases they can send you 

for a drug screening immediately.  
 Once they get enough people  
(typically 10) interested in an OSHA 
class it can be scheduled.  

 Another training that typically hap-
pens in the winter months is the Stew-
ard Certification class. This class needs 
to be renewed every four years.  
 If your certification is due to expire 
in the coming months, or if you have 
never taken the class, please contact 
you field representative. 
 Just like the OSHA class, once they 
get enough members interested, that 
class will be scheduled as well.  
 Remember that the District Coun-
cil will reimburse the trained Steward’s 
their monthly union dues when they are 
appointed the jobsite Steward, and they 
have at least four members working on 
the job for at least four weeks. 

HELP US GROW 
With the recent passing of Labor 
Day, I am reminded that an 
organized union is only as good 

as its membership.  
 An active membership is a healthy 
membership. I encourage all members 
to get involved with their Local.  
 The Labor Day holiday also reminds 
us that there is absolute power in 
numbers.  
 The more members we have, the 
stronger our bargaining unit is.  
 If you have a majority of the work 
force, you can negotiate better clauses 
and wages into your local contract.  
  I am confident that each of us 
knows at least one craftworker who is 
working in the non-union market.  
 We need for those people to join 
the union and to start working with us, 

instead of against us.  
 It is pretty simple: The more mem-
bers that we have, the better off the 
union is going to be. Please do your 
part and help us recruit new members.  
 The District Council has several 
incentives to reward the membership 
for your efforts to bring in new members.  
 Contact your local field representa-
tive for the details.

MY DOOR IS OPEN
 As I have said before, I have an 
open-door policy with the membership, 
and I am always available to talk with 
the membership.  
 If you have a problem that needs 
fixed, or a question that needs answered, 
I encourage you to give me a call.  
 I, in turn, will do my absolute best 
to fix that problem for you or to answer 
those tough questions.  
 If I don’t know the answers to fix 
the problem, you have my word that I 
will not rest until I do. 
 I can be reached at the District  
Council office at 1-800-442-0479.

DUES REMINDER
    Lastly, I remind the member-
ship to keep your monthly dues 
up to date.  

 As our Constitution states, if 
you become three months behind in 
your dues, you will be dropped from 
membership.  
 Your monthly dues can be paid  
several ways: Mail them to OH-KYADC at 
8497 Leavitt Road, Amherst, OH 44001; 
by calling 1-800-442-0479; or you can 
have them directly withdrawn from your 
bank account. 

Secretary
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THE IMI UPDATE:

By Tom Elliott
 

 I hope this 
finds you all 
safe and well. 
S t r u c t u r a l 
materials are 
responsible 
for over 10 per-
cent of global 

carbon dioxide (CO2) emissions. It’s no 
wonder architects and engineers are 
increasingly concerned with reducing 
embodied carbon. 
 The IMI recently published strate-
gies for reducing the embodied carbon 
of masonry on the SE 2050 website, 
the hub of a campaign led by structural  
engineers to reach net-zero by 2050.

 Designing partially grouted walls 
instead of fully grouted walls is one 
such strategy recommended by IMI to 
reduce materials and make masonry 
more cost-effective. 
 The IMI’s efforts on these fronts help 
safeguard masonry design and construc-
tion, making it a desirable option over 
competing materials.
 An example of this would be using 
masonry lintels rather than steel lintels 
above openings. 
 Steel adds cost to a project, and with 
the required lead and fabrication times 
steel requires, it often negatively affects 
a project schedule. 
 Having had the opportunity to visit 
several job sites recently, I was encour-
aged to see masonry lintels being used  
in more projects.
 The IMI was able to present to 

structural engineers at annual conferences  
in Ohio, Kentucky and Michigan promot-
ing masonry options and, as always,  
the use of our skilled craftworkers on the 
projects they are designing.
 As always, please do not hesi-
tate to contact me with any questions  
you may have on this or any other  
masonry topic. 

Message

Continued from page 1.

compared to non-union bricklayers. 
 You are a highly skilled and highly 
trained group of men and women, who  
efficiently perform expert, high quality work. 
 This is something we discuss when 
attempting to organize a contractor and 
take away non-union market share.  
 The reality is, we could not do our jobs 
if you were not doing your job well. 
 Thank you for recognizing the hard work 
we have put in and the passion we have 
for our District Council.
 I look forward to leading the OH-KY 
ADC for the next four years and will strive 
to meet or exceed your expectations. 

COVID-19 MANDATES
 I think I can sum up the thoughts of 
most of our members when it comes to 
COVID-19: We just want it to go away so 
our lives can return to normal. However, 
based on all the information released by 
the State of Ohio, the Delta Variant is not 
going away, and other COVID variants are 
lurking out there as well. 
 We all know it has been rough since 
our lives changed in March 2020. It has 
been tough for everyone. As the months 
have gone by, we adapted and continued 
to work. 
 In a few instances, we saw long-over-
due positive changes on the jobsite to help 

improve the health of all construction work-
ers. On the other hand, safety mandates 
were issued to help stop the spread of 
COVID-19 and some of them have made 
our jobs more difficult.
 Through it all, you adjusted and were 
able to earn a paycheck, along with con-
tinuing to make contributions to our medi-
cal and retirement benefits. 
 A lot has been asked by all of us in 
order to stay safe on the jobsite and more 
will be asked of us in the coming months. 
 Perhaps the biggest issue involves 
our signatory contractors facing mandates 
from project owners requiring all construc-
tion workers to show proof of vaccination 
before stepping foot on the job. We are 
not just talking about work in a medical 
facility or a school, but in places such as 
factories, warehouses, data centers and 
government work, just to name a few. 
 Please remember, when we go to work, 
we go onto property owned by other people. 
In essence, we work in their “homes.” 
 Just like when you visit the home of a 
friend or relative, there are certain rules 
that you know you must follow. It is no dif-
ferent with our project owners. They have 
a set of rules, and they expect those rules 
to be followed. 
 From following simple workplace eti-
quette such as showing up on time and 
respecting all who work on the jobsite, 
to wearing proper PPE, project owners  
create the rules for everyone that enter 
their home. 
 Let me be clear, if you want to work, 
you must follow the rules set forth by 

the project owner and in more and more 
cases that is going to include being fully 
vaccinated. 
 While you have a choice to get the 
shot(s), or not, you have no right to work 
on any jobsite if you cannot meet the  
criteria set by the project owner.  
 You should treat this mandate just like 
an OSHA-10 certification requirement. You 
know you have to have (at least) an OSHA-
10 to work on most projects. If your card 
expired and you have not renewed it, you 
will not work. 
 It is the same with the vaccine. If the 
project owner requires proof and you can-
not furnish it, then you will not work. 
 Please be aware, we are seeing more 
and more project owners tell our contrac-
tors they are enforcing a vaccine mandate. 

IN CLOSING
 In many parts of the District, it is shap-
ing up to be a busy fall. This includes mak-
ing a push to finish some projects or make 
substantial progress on others before the 
weather gets too cold. 
 As we enter the home stretch of 2021, 
please be aware of your hours worked, 
which can impact your benefits. If you need 
hours or if you are not working, reach out 
to your Field Representative who should 
be able to put you to work – even if it is in 
a neighboring Local. 
 Remember, for a number of our mem-
bers, this may be the last steady work until 
the spring thaw, so make your money now. 
 Work hard and stay safe.         

An example of a 34’-0” long masonry lintel.
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LOCAL 3

Toledo, 
Ohio

Matt Aberl

 The year is winding down and will bring 
with it cooler temperatures. 
 As we move into October, be sure to 
dress in layers as mornings will be cool, 
but afternoons can still get very warm. 
 Remember to hydrate and get the rest 
you need to stay healthy this fall. Be safe 
out there.

INSURANCE FORMS
In the beginning of November, you 
will receive Open Enrollment  
insurance forms in the mail. 

 It is extremely important you fill out 
the forms and return them to keep your 
coverage up to date. 
 Failure to return the form will cause 
problems when making insurance claims, 
especially for any dependents you may 
have. Claims cannot be paid if the form is 
not filled out and returned.

MOBILE APP BENEFITS
When it comes to paying your dues 
and tracking your membership, 
many of you may not be aware of 

an awesome tool at your disposal. 
 In your phone’s app store, search and 
download the BACMobile app. 
 It allows you to pay your monthly dues, 
check your retirement savings plan, get 
work history details, do pension calcula-
tion, and more. 
 BACMobile is free to use. Just down-
load the app and register. 
 To register, you will need an email 
address, the last four digits of your Social 
Security number and your entire IU mem-
bership number. 
 If you don’t know your membership 
number or have any other questions about 
downloading the app, feel free to call or 
email me. I’m here to help. 
 If you struggle to remember your dues 
every month, I highly recommend download-
ing BACMobile. 

 If you become three months behind 
in payment of your dues, you will be auto-
matically dropped from the membership 
and will have to pay a reinstatement fee.  
 Being dropped from membership  
jeopardizes your health insurance and  
other benefits.
 Dues can be paid in easy and conve-
nient ways: Pay by mail to the District Coun-
cil office at 8497 Leavitt Road, Amherst, 
OH 44001, or make a credit card payment 
over the phone by calling 1-800-442-0479. 
 If you have any questions about how 
these payment options work, please do 
not hesitate to reach out.

UPDATE CONTACT INFO 

e
If you had any changes in phone 
number, address, marital status, 
etc., please let me know by  

calling 419-478-1818.  
 It is very important that I have updat-
ed information so that I can help you as  
efficiently as possible. 
 This is also important for awards I 
cannot give them to members that I  
cannot find. 
 If you think your information may not be 
up to date, think you should have received 
something or you would prefer another 
mode of communication (like email), please 
call as soon as possible. 

IN CLOSING
 “To be free, the workers must have 
choice. To have choice, they must retain 
in their own hands the right to determine 
under what conditions they will work.” 
 – Samuel Gompers, “The Worker and the 
Eight-hour Workday.” 

LOCAL 5 EAST

Cleveland, 
Ohio

Gary Browning

 Good day to all! I hope you and your 
families are healthy and well. 
 Seeing all the things  going on in 
the world,  we find ourselves in life- 
changing times. 

 If you are reading this, you are finding 
yourself here and union strong. 
 The Eastside and Downtown areas are 
being bombarded with work. The journey 
to fall is almost here as the contractors 
are loading up the jobs with skilled trades-
men to push the bigger projects ahead of 
schedule as they are forecasting another 
tough winter.

OPEN HOUSE SUCCESS
The Local 5 Labor Day Open 
House was a blast. 
Thanks to all that were able to 

attend.  There was a great turn out and a 
special thank you to all that helped.

ENDORSED CANDIDATES
Election time is creeping up fast.  
Remember to vote, as this is 
a vital lifeline to our industry. 

 Without labor friendly politicians, it is dif-
ficult to help future economic growth locally. 
 Here are our endorsed candidates:
 11th  Congressional District:  
Shontel Brown.
 Brooklyn: Kevin Tanski, Council At-Large 
Brook Park: Thomas Dufour, Council At-
Large; Brian Poindexter, Council At-Large.
 Cleveland: Kevin Kelley, Mayor; Kevin 
Bishop, Council Ward 2; Mike Polensek, 
Council Ward 8; Brian Mooney, Council 
Ward 11; Tony Brancatelli, Council Ward 
12; Kris Harsh, Council Ward 13.
 Cleveland Municipal Court: Anne 
Clare Oakar, Judge.
 Cleveland Heights: Kahlil  Seren,  
Mayor; Davida Russell, Council At-Large.
 Lakewood: Mark Schneider, Council 
At-Large; Kyle Baker, Council At-Large; Tom 
Bullock, Council At-Large.
 North Olmsted: Chris  Scarl, Coun-
cil Ward 1; Mary Ellen Hemann, Council  
Ward 4.
 Parma: Vito Dipierro, Council Ward 1; 
Deborah Lime, Council Ward 2; Mark Cas-
selberry, Council Ward 3; Kristin Saban, 
Council Ward 4; Allan Divis, Council Ward 
5; Kammy  Shuman, Council Ward 7;  
Linda Kohar, Council Ward 8; Sean Bren-
nan, Council President.
 Parma Heights: Marie Gallo, Mayor; 
Lisa Maruschak, Council Ward 1; Thomas 
Rounds, Council Ward 3.
 Rocky River: Jeanne Gallagher, Council 
Ward 3.
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BRICKLAYERS LOCAL REPORTS
SERVICE AWARDS
I would  like to recognize these 
members for years of service, as 
they have  paved the way for 

our union to move forward:
 25 years:  Andrew D.  Lavecchia, 
Timothy A.  Rothacher, Matthew J. 
Zana, Scott M. Dockery, Robert J. Wirtz 
Jr. and Joseph R. Kunchik
 50 Year: John B. Kasper
 Local 5 thanks you!

IN CLOSING
 Please take the time to proper-
ly educate and train our apprentices, as 
they will be moving the Local in the future!
 Last but not least, PAY YOUR DUES.
 The $70 reinstatement  fee is mon-
ey you’re throwing away. This can be used 
for so much more! 

LOCAL 5 WEST

Cleveland, 
Ohio

Jairo Cabrera

  

 Greetings, Brothers and Sisters.  
I wish you and your loved ones well, with 
good fortune wherever you are in the world 
today.
 I thank all my Brothers and  
Sisters who attended the Labor Day  
Picnic/Open House at the new BAC 
Local 5 Hall. 
 What an incredible turnout. It was  
great seeing every one of you and your 
loved ones.
 Also, I thank the E-board for such a 
great job hosting the Labor Day picnic. 
 I heard most of you say it feels like 
home, and some say it feels like a family. 
I could not agree more! 
 This is what we all have been working 
so hard to preserve and build stronger – 
a trusting family that works together and 
looks out for each other. 
 This is becoming possible by everyone 
who that has taken the time to participate. 
 Local 5 is looking forward to next year 
to see if we could get more Brothers and 
Sisters involved.

CONGRATULATIONS
Congratulations to the apprentices 
who received the Building Excel-
lence Craftsmanship award. 

 The Apprentice of the year honor went 
to Jerome Harris and Miguel Rodriguez!

WORK OUTLOOK                                
Brothers and Sisters, around this 
time of the year, most of you are 
probably coordinating with contrac-

tors for the winter work. 
 Local 5 has been very fortunate in the 
past five years that most signatory contrac-
tors have provided enough work to keep 
everyone busy. 
 I want to share the good news with you 
that this winter, there should be no one  
sitting at home without a job. 
 Keep in mind safety is and always will be 
the number one priority. With all that is going 
on in the world, we do not need any other 
reason to lose one of the BAC members.
 Now the good news. I have a project 
coming up that’s starting in December 
2021. 
 It will require 400 bricklayers, all inte-
rior work, and will last for 146 days. It will 
require first and second shifts and will have 
the potential of 4,800 hours per day total, 
six to seven days a week. 
 By far, this would be the most significant 
project Local 5 has ever had in its history. 
 I’ve started to put a list together, how-
ever, if you are interested, please let me 

know at the Local 5 Office. 
 I will be seeking for most of my Broth-
ers and Sisters to participate in this  
project, and everyone who participates 
must have an updated drug card. 
 This project will be perfect for any BAC 
member looking to work through the winter 
months and needs working hours.
 Just think of what all those working 
hours would do for you and your health, 
welfare and pension hours.
 Opportunities like this rarely come 
around. If you can physically perform work 
and are in good standing with the Union Brick-
layers Local 5 OH, we will need your support.  
 Do not hesitate to get in touch with 
me at the Local 5 office.

REMINDERS
Please be safe out there.
We are looking forward to seeing 
you soon. 

 Now we must continue to work  
together to secure market share and 
grow as a union. All BAC members must 
retain a current drug card. If you need 
to schedule a drug test, please contact 
SCT at 1.800.204.1729 or online at  
http://safetycontrolstech.com.
 We will give a complete update on all 
the projects at our Local 5 meeting on the 
third Wednesday of the month at 7 p.m. at 
the Bricklayer Hall located at 9525 Sweet 
Valley Dr. in Valley View.
 Don’t forget BAC Mobile for your online 
information and payment on monthly dues 
along with reciprocating forms.

IN CLOSING
 Thanks to all the BAC members who 
have continued to work and show contrac-
tors support! 

craftsmanship in restoring this project for 
American International at Oberlin College. 
 

LOCAL 6

Canton, 
Ohio

Justin Gartrell

 Fellow Members, I hope everyone 
enjoyed the summer and stayed safe and 
healthy. 
 Here we are heading into fall already, 

PHOTOS: COURTESY OF LOCAL 5 WEST

Congratulations to the apprentices who won Building 
Excellence Craftsmanship Awards. The 2021 Bricklay-
er Apprentice of the Year award went to Jerome Harris 
and Miguel Rodriguez, both from Local 5.
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with winter just around the next corner. 
 What I thought was going to be a super 
busy year, turned out to be what I would con-
sider just average. 
 Seems as though many of the Local 
jobs have still been feeling the after effects 
of the virus that plagued us last year and 
continues to cause additional problems  
this year.

CURRENT PROJECTS
Beaver Constructors continues to 
work on Canton South School. This 
project experienced delays in  

getting the brick delivered to the site. 
 Since starting back on the brick veneer, 
we’ve had less Bricklayers working than 
anticipated. 
 Valentine Contractors did get started 
at Fairless School. This project has also 
experienced its share of delays early on. 
 Most of these delays were related to 
steel drawings and other steel related items 
needed for the masonry walls to go up. 
 We have also had some COVID-related 
problems to overcome on this project. 
 Lencyk Masonry started veneer on 
the Aultman Cancer Center, which should 
last a couple of months for a handful of 
bricklayers. 
 Valentine also has ongoing work at the 
Hall of Fame. 
 Buckeye Caulking will have work com-
ing up at the Tractor Supply in Navarre. 
 Many of our members are still having 
to travel outside the Local to find work.

UPCOMING PROJECTS
Tusky Valley School should hope-
fully be awarded by the time this 
newsletter reaches everyone. 

 During the time of this writing, the  
project was bid, but was over budget. 
 Amazon will be doing a warehouse in 
Canton starting around October. Hopefully 
some of our members will pick up some 
hours on this project. 
 Perry Schools, Hoover School in North 
Canton and Carrollton are also expected 
projects in the near future.

CONGRATULATIONS
Local 6 congratulates Apprentice 
Ethan Burchett. 
He will be competing as a first-

year brick apprentice in Warren, Mich. on  
Oct. 9 for chance to advance to the Nationals  
in Vegas. 
 Keep up the great work Ethan!

JOBSITE SAFETY
As we move forward and navigate 
through the ever-changing COVID 
recommendations and or require-

ments, I ask all our members to use  
their better judgement and have respect  
for fellow workers on the job and in every-
day life. 
 If you’re not feeling quite right or are 
experiencing any symptoms of the virus, 
please do your best to limit contact 
with others until you figure out what the 
problem is. 
 We have already seen and will probably 
continue to see entire crews and jobsites 
shut down due to someone coming to work 
while they are obviously showing symptoms 
of the virus or sick. 
 Again, I just ask that we limit our  
contact and close interactions when we 
aren’t feeling well.

IN CLOSING
 I express my sincere sympathy to  
the family and friends of our members  
who passed away recently and over the 
years past. 
 We will always be grateful for their years 
of service and dedication to this Local.
 I hope everyone enjoys a safe and 
healthy fall season! 

 

LOCAL 7 OH

Akron, 
Ohio

Noah Carmichael

 
 Hello Brothers and Sisters. It’s hard  
to believe that summer is coming to an 
end already.
 Work in the area got off to a bit of a 
slow start this spring, but has finished 
strong and looks good going into winter. 
 I hope that all of you have had a  
safe and productive year so far, and that 
you are able to stay busy through the winter. 
 Pretty soon, the cool mornings will 
start, and the layers of clothes will be  
piled on. 
 For now, we will have to enjoy the bit 
of warmth and sunshine that we have left. 

CONGRATULATIONS
Congratulations to Brother Mike 
Collins for his craftsmanship 
award with the Construction 

Employers Association for his work on the 
Allen Dickson Apartments in Barberton! 

COVID, DELTA VARIANT
 I know everyone is getting tired  
of the COVID virus, the outbreak, the  
masks, the arguments and debates, but  
COVID and this delta variant are not tired 
nor done with us. 
 Recently at the Tri-County Build-
ing Trades Council, we spoke with  
Dr. Thomas File who is the President of the  
Infectious Disease Society of America. 
 Dr. File is also the Chair of the Infec-
tious Disease Division and Co-Director of 
the Antimicrobial Stewardship Program at 
Summa Health in Akron. He is also Profes-
sor of Medicine, and Chair of the Infectious 
Disease Section of the Northeast Ohio 
Medical University.
 He met with us alongside Ed Friedl,  
who is the Vice President of Construc-
tion and Property Management for Summa 
Health systems. 
 Dr. File and Ed both gave a presentation 
and answered all the questions that the 
building trades representatives had about 
the virus, vaccination hesitancy and how to 
carry this information to the membership 

PHOTO: COURTESY OF LOCAL 7 OH

Congratulations to Brother Mike Collins for his Crafts-
manship Award from the Construction Employers 
Association for his work on the Allen Dickson Apart-
ments in Barberton.
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so that they can make the best decision 
for themselves and their families. 
 Dr. File told us in no uncertain terms 
that trouble has started again, and that 
Summa and other area hospitals are close 
to capacity, mainly due to people sick with 
the delta variant. 
 I would suggest to anyone who has 
asked advice or has questions about the 
vaccine to ask their physicians or some-
one like Dr. File what they think. 
 After listening to Dr. File and looking at 
his credentials (he has studied infectious 
diseases since the early 1970s), I would 
be confident to look to him for advice on 
the subject. 
 Here is a link with Dr. Files latest 
updates: www.summahealth.org/flourish/
entries/2020/09/summa-healths-infec-
tious-disease-specialist-dr-thomas-file-of-
fers-the-latest-updates-on-covid19. 
 Please take the time to check out what 
Dr. File has to say on the subject.  

IN CLOSING
 I hope all of you have a safe and  
prosperous fall. 
 Please be sure to attend the next union 
meeting! 

LOCAL 7 KY

Ashland, 
Kentucky

Richard “Willie” 
Moon

 Greetings Brothers and Sisters. I hope 
this article finds you well. 
 While summer work was a little slow 
getting started due to the material short-
ages, the fall work is very plentiful. 
                           

COMMERCIAL WORK
Central Masonry is finishing up at 
the Hecla Water Treatment plant. 
They started the rear entrance 

update to the Ashland Town Center Mall. 
 Good Spirits Liquor store will be under-
way, along with Bridges Christian Church.
 Central stated the Amtrak Train  
Station should see a start date toward 
early winter. 
 Metro Masonry finished up the Sonic 
Drive-In restaurant. 

 As many of you may have heard Kings 
Daughters Medical Center has been dis-
cussing plans of a new parking garage and 
emergency room; $60 million has been 
approved, and more to come for several 
additions and updates to the hospital. 
 W.B. Fosson and Sons Inc. will be the 
construction manager over the projects. 
I will keep you updated as this project 
progresses.

RESTORATION       
I want to thank our regional IMI 
Director Tom Elliott for coming 
down to Morehead State Univer-

sity and meeting with Assistant VP of Facili-
ties and Operations Kim Oatman. 
 I spoke to Mr. Oatman about some 
much-needed restoration work on campus 
and contacted Tom Elliott to come down 

and do a walk through and discuss the 
matters at hand. 
 Tom Elliott’s knowledge in the res-
toration field helped lock in any union  
contractor who wanted to bid the work. 
 Advanced Building Restorations land-
ed the project and they stated that they  
ended up with three more buildings to 
restore over several phases. 

REFRACTORY WORK
JT Thorpe was at Veolia in Gree-
nup County for a new heater build 
and stated they have turned in  

a bid for Air Products at Marathon 
Petroleum. 
 RC Refractory has landed a partial 
stove rebuild at Steel Dynamics, and they 
will be back at Calgon Carbon for a shut-
down on the React Unit. 
 Apache is still moving along at 
Marathon.

NOMINATIONS
Nominations for Officers of BAC 
Local 7 KY will be held at the reg-
ularly scheduled monthly meeting 

on Nov. 11 at 7:30 p.m.
 Hope to see everyone there. 

LOCAL 8

Youngstown, 
Ohio 

Brian Collier

  
 Greetings Brothers and Sisters: Anoth-
er very decent summer has ended and we 
are well into the fall work season.  
 Hopefully, with the efforts that are 
being made, the pandemic won’t have as 
detrimental of an effect as it did last year.  
 The weather has held very well since 
the last Benchmark, allowing us to get 
many projects squared away.

PROJECT STATUS
 Among area projects, here are a few 
updates:
 Cleveland Building Restoration has 
completed most of their work at the 
Youngstown Public Library.

PHOTOS: COURTESY OF LOCAL 7 KY

Brother Mark Massie at the church he attends,  
Ashland First Church of the Nazarene, pouring a 
sidewalk back.

Brother Carmen Moon repairing a sign base at the 
Central Baptist Church.
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 Erb Construction has various small 
commercial projects.
 Harkelrode and Sons Masonry have 
various residential and light commercial 
projects.
 Lencyk Masonry is working at the 
Youngstown Public Library, Warren Public 
Library, Brookfield Water Treatment Plant 
and Todd Cemetery Maintenance.
 Mike Coates Construction started a 
small project at Warren Water Treatment.
 Coon Caulking and Ram Construction  
have fire caulking work at the Ultium  
Battery Plant.
 Tervo Masonry has work left to do 
at Mosquito Water Treatment, Mill Creek 
Park Ford Nature Center and Stambaugh 
Auditorium.
 Wilson Restoration has begun work on 
McKinley Towers Apartments in Niles.
 Youngstown Tile and Terrazzo is 
working at the Indian Creek Schools,  
Firestone Farms Gathering Space, East  
Palestine High School and Southern Park  
Mall Restroom renovation.

WHAT BUILDING TRADES  
DO FOR US

 I would like to clarify for newer mem-
bers, or members who haven’t quite fig-
ured it out yet, what our affiliation with the 
building trades is.  
 To start close to home, my Local, 
Local 8, works mostly with the Western 
Reserve Building Trades Council (WRBT), 
throughout a good portion of our geographic  
jurisdiction, but also with others.  
 At this point, I would like to point out 
that The Builders Association of Eastern 
Ohio and Western PA is a separate entity 
with a separate task.  
 Many of you who came to us through 
the Builders Association will remember  

submitting applications, testing or even 
being interviewed at the Builders Associa-
tion in Vienna.  
 The Builders Association represents 
union contractors in the area and as such, 
does not represent you as a member.  
 The building trades on the other 
hand, is an organization we support as 
members through dues and donations  
with the end goal of working together with 
other craft unions to improve our lives as 
craft workers.  
 As IUBAC members we have good 
resources to hold onto our market and 
improve working conditions, but working 
collectively with the 25 individual various 
trades Locals in our area gives us further 
strength to collaborate using resources 
and information to secure more work and 
better conditions for our members.  
 Like any organization, the WRBT is not 
a perfect entity, but in the long run I can 
personally attest from my 33 years in this 
organization that I have seen our solidar-
ity make a difference.  
 I have witnessed firsthand jobs that 
were turned around, turned union by our 
collective effort, before and even after   
they started.

 Building trades are set up on a nation-
al, state and local level, much like our  
government is, to address concerns on 
every level.  
 Individual local building trades exec-
utive board members, mostly business 
agents, meet once a week to exchange 
information and discuss current jobs, either 
out to bid or currently underway.  
 Actions involve everything from sup-
porting labor friendly candidates to having 
jurisdictional pre-job conferences.  

PHOTOS: COURTESY OF LOCAL 8
Special thanks to Carl Pollock and Elliot Lay (of Local 5) who put their recently honed welding skills to work crafting this gift for NORTC Welding Instructor Lee Kurtz. 
The sculpture is currently on display at Local 8. 

New Bricklayer Apprentices Frankie Fasline and Vince 
Giordano are sworn in by President Kurtz.

Continuing progress at Stambaugh Auditorium resto-
ration of the front steps by Tervo Masonry.

Various agents of Western Reserve Building Trades 
work together building an information kiosk at  
Lockwood Trailhead on the Trumbull County Bike Trail.
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 As one example, pre-job conferences 
are held prior to the start of jobs working 
under national agreements to try to iron 
out problems before they happen.  
 Occasionally, public demonstrations 
are organized through building trades  
as well.
 The few items I have described, often 
conducted behind the scenes, are a great 
help to us all.  
 With these few details said, please 
keep in mind when you are working along-
side the plumber, the electrician or other 
skilled union members, we are stronger 
working together, and our existence is eas-
ier with help from our like-minded Brothers 
and Sisters. 
 Thank you.

MEMBER SERVICE AWARDS
I apologize to the members who 
should have received their award 
pins and cards at the 2020 annual 

banquet that we had to cancel because of 
COVID-19.  
 This year, because of the uncertainty 
and the declining interest in the banquet, 
we have decided to cancel again.  
 We are however, considering present-
ing the awards for 2020 and 2021 at our 
December Monthly Union Meeting in which 
we usually do a small Christmas fellowship.
 Considering the changes in public  
gathering procedures associated with the 
delta variant, we will probably put the final 
decision off until November.  
 If it is decided to proceed with the 
event, there will be a mailing sent out prior.
 Thank you for your patience.

IN CLOSING
 Please continue to honor the solidar-
ity of our building trades unions.  

LOCALS  
9, 10, 44 & 52

East  
Liverpool, 

Ohio

Don Mays

 The Regional MCAA contest in  
Michigan is scheduled for Oct. 9.  

 Our two training centers have expe-
rienced considerable success since the 
beginning of participation.  
 I am looking forward to what our 
apprentices can do again this year.  

WORK OUTLOOK
 Work has been slowing in some of my 
areas now.  We have had a good to steady 
run for some time.  
 The good news is there are some new 
projects starting to appear in planning, so 
I am hopeful they don’t linger in red tape 
more than normal. 
 There is some work in parts of  
Local 44 and Local 10 still holding. 

LOOKING AHEAD  
 As some of you know, I am in my final 
months as a representative.  
 I don’t know how long I will stay on 
the Executive Board, as it is a separate 
position.  
 Some people get excited for retirement 
at this stage.  
 I sometimes feel the same, but I  
find myself most of the time happy to do 
what I do.  
 I work every week hoping to make a 
difference, to make things better for all 
BAC members in my jurisdiction. That has 
been very rewarding.  
 Even when we don’t see success in 
our efforts, I still get something positive 
from fighting the good fight, per say.  
 All members can find the same or sim-
ilar satisfaction helping this union to not 
just survive but grow.  
 The first place to start is the simple 
but important things.  
 Attending our Local meetings is far 
more important than some may realize.  
 Discussing jobsite issues; work proj-
ects; being involved in activities collectively 
with the other members; learning of work 
opportunities; or voting on Local business 
all take place.  
 Yes, your Local still votes on most of 
the business and issues that pertain to 
you and your Local Union.  
 These are just a few things partic-
ipating in your Local meetings do. Get-
ting involved in Local Union committees 
expands your voice even further above  
your vote.  
 Organizing non-union tradesmen and 
tradeswomen is another area. Taking part 
in bringing non-union competitive trades 
people to our membership makes our 
Locals and union itself stronger.  

 It increases our competitive status and 
strengthens our pensions.  
 Judging non-union trades people  
coming to the union is very damaging to 
the effort.  
 If we focus on assisting and help-
ing those new members in their member-
ship and work, is far more important and  
productive than discrediting them if they 
didn’t complete our apprenticeship.
 There is a rank and file organizing com-
mittee that includes all OH-KY ADC Locals 
that needs participants too.  
 If you have questions regarding any of 
the points brought up here, give your rep-
resentative a call or call me.  
 I would be more than happy to discuss 
it with you.  

IN CLOSING
 Stay safe at work and home and look 
forward to the future. 
 God Bless you all. 

LOCAL 16

Mentor, 
Ohio

Dan Musacchio

 Greetings Brothers and Sisters. Work 
in the area continues to hold steady and 
generate substantial man hours in the 
Local, even as the seasons turn. 
 As the Geauga County Administration 
building is wrapping up, the Wickliffe pre-K 
through high school is just starting to come 
out of the ground, and should provide work 
opportunities for any member who may be 
looking, along with multiple smaller retail 
and restaurant projects, historical restora-
tion and refractory.
 The season is set for a strong finish. 

VOTE YES ON ISSUE 1
Ashtabula‘s Issue 1 is a 0.5 per-
cent sales tax increase levy that 
will be earmarked for law-enforce-

ment and corrections related expenditures 
only – not part of the county’s general  
operating budget. 
 Local 16‘s Executive Board, along with 
the OH-KY Administrative District Council 
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and Cleveland Building Trades Council all 
unanimously endorsed this levy. 
 As an Ashtabula County resident and 
taxpayer, I see the desperate need first-
hand for an adequate facility capable of 
handling this county’s needs. 
 As a labor leader, I see the potential of 
work hours for not only our membership, 
but all trades. Labor should this levy pass. 
 On Nov. 2, vote yes on Issue1.

FIND OUR COMMON GROUND
 Quarterly, when writing these articles, 
I have found that adding a little substance 
and thought-provoking material, along with 
the regular order of business and current 
events in the Local, is always a delicate 
obstacle to negotiate. 
 This edition will be no different. This 
issue, let’s talk about something referred 
to as “flag waving.” 
 No matter what your gender, politi-
cal affiliation, religion or social status, it 
doesn’t take long to see everyone has a 
flag to wave that helps them identify with 
other like-minded people. 
 Social media has given voice to innu-
merable individuals who have now found 
an outlet to plant their flags and let their 
voice be heard. 
 Some are political flags, others reli-
gious, some claim conspiracy and others 
seem to be experts on whatever the topic 
of the day finds itself to be. 
 The one thing they all have in common 
is they are all working class people lashing 
out at one another in contempt because 
they are incessantly trying to navigate a 
system that is utterly broken. 
 Throughout the better part of the last 
two centuries, political activists and labor 
leaders have all been preaching the same 
message: that a solidified working class is 
impossible for the power brokers to ignore. 
What will it take to provoke the working 
people of this nation into standing arm 
in arm, demanding basic human necessi-
ties like a living wage, universal healthcare  
and adequate housing for all its citizens; 
rather than fighting amongst ourselves as 
to whether or not the earth is flat.
 If you are looking for a flag to wave, 
wave the one a union worker carries. 
 It screams, “All the world’s wealth is 
the product of our labor.” 
 That was, and always will be, the 
“Union” mantra. 
 Recognize that wealth inequality is 
nothing short of class war. 
 We are seeing an unprecedented 

wealth disparity. Billionaires are actually 
spending countless dollars sending their 
golf buddies into space from profits earned 
on the backs of a broken working class, 
sacrificed to work for slave wages during 
a global pandemic. 
 The haves and have nots could not 
possibly be any further divided than that.
 If you’re looking for a counterculture 
to embrace, look no further than the one 
you joined when you became a part of  
organized labor. 

IN CLOSING
 Please work safely, always watching 
out for your work family. 

LOCAL 18 NORTH

Cincinnati, 
Ohio

Brian D. Wear

 
 The work in the area of Local 18 has 
remained steady overall.  
 There has been a downturn in the hours 
compared to the last few years. There has 
not been as much overtime as the push 
to get things done has been slowed by the 
lack of manufacturing of key construction 
materials. 
 The price of lumber and steel have 
drastically increased the overall cost of 
construction. Both materials are a major 
building component for modern masonry 
construction. 
 This has led to several projects com-
ing in over the estimated budget. The two 
Batavia schools were rebid, and the budget 
adjusted to meet the impact of the current 
market prices. 
 Good news: both schools were award-
ed to union masonry contractors Combs 
and Weisbrod and Jess Hauer Masonry. 
 However, the lack of structural steel 
will lead to a slower start.  
 These look to be spring 2022 projects. 
The total masonry between the two schools 
is just over $7 million.

COVID IMPACT
 The COVID-19 pandemic has greatly 
affected this nation and the world. 

 The rising death and illness tolls seem 
to be hitting closer to home each day. 
 Now that one of the vaccinations has 
been approved by the FDA, more and more 
owners and businesses are looking to 
make vaccinations a mandate.  
 This is going to affect all of us, like it 
or not. As skilled craftworkers we provide 
our services to various contractors who 
have agreed to terms with companies, uni-
versities, school boards and hospitals. 
 All the major facilities that we work at 
are requiring the mandated vaccination. 
 I ask all of you who are not vaccinated 
to reconsider. The honest likelihood of you 
working your skilled job with no vaccination 
is getting narrower by the day. 
 Your quality of life will be affected by 
this mandate. 
 I respect the idea no one wants to put 
the “unknown” vaccination in their body. 
And fear of the long-term effects may be 
damaging to one’s health down the road. 
 But let’s take a step back and look at 
some of the things we voluntarily put into 
our bodies  — smokers, chewers, dippers, 
drinkers, to start, or what about the pre-
scribed pain meds to cope with the effects 
of the trade or injuries that we live with 
from our younger years. 
 They all have labels telling us, “No, 
don’t do this, because it may cause you to 
become addicted, get cancer, or liver dam-
age and heart disease.” 
 What about the silica dust? How  
many of us have grabbed a cutoff saw to 
make a quick cut and bypassed the water 
can? Then, silica is blasted all over the 
place, including onto our fellow Brothers 
and Sisters.  
 Or what about the real rebels who say, 
“I have been eating this dust for years.” 
 The point I’m trying to make is, we have 
all been part of or had someone expose 
us to something serious either voluntarily 
or unwillingly. 
 This COVID is like nothing any of us 
has seen. But what we do see every day 
is family and friends dying. 
 There is something to combat this. 
Let’s use every tool we have.  
 Now is not the time to mess around 
with a virus that is killing people by the 
thousands. 
 Our unions have a long stance on pro-
tecting workers and the conditions in which 
we work. 
 That is all of us together in solidar-
ity. I ask all of you to get vaccinated.  
Your families need you healthy. You need 
to be healthy.  
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PHOTOS: COURTESY OF LOCAL 18

Members of Local 18 installed the aviation themed terrazzo floor at the Cincinnati/Northern Kentucky International Airport (Top two photos) and created the tile mural 
for the Reds Hall of Fame. Both examples display the craftsmanship and artistry that goes into this type of work. 

LOCAL 18 SOUTH

Cincinnati, 
Ohio

Jeff King

 In the last article, I talked about  
Historic Masonry Preservation. 
 In this article, I am going to look at the 
tile, marble and terrazzo industry, which  
is a critically important part of the Brick-
layers and Allied Craftworkers Internation-
al Union.
 The great thing about all the skilled 
crafts that we represent is they all invoke 
a well-deserved sense of pride about the 
final product that is produced. 
 Just like all the segments of our trade, 
terrazzo has a long and rich history which 
dates to the 15th Century. 
 Terrazzo floors were invented when 
workers started using oddly shaped pieces 
of marble left over from jobs. They would 
put the marble rocks in clay and ground 
them to a smooth surface.
 Terrazzo flooring is known for its beauty 
and durability. Terrazzo is used in health 
care facilities, schools, libraries, airports 
and government buildings, not only because 
architects see it as a great contemporary 
style, but also because it will look as good 
in 50 years as the day it was installed.
 I remember being a young brick 
apprentice on a site that a lot of terraz-
zo flooring was being installed, and was  
fascinated by the installation process. 

 I gained an instant appreciation of the 
skill set of those craftworkers.
 There continue to be Cementous  
terrazzo installations, as well as new devel-
opments with epoxies, polyesters, latex 
and acrylics keeping terrazzo cost com-
petitive; and the product remains effective 
and functional.
 Looking at the evolution of our crafts, 
and the products we install, one would be 
hard pressed to find a more drastic change 
in material than tile. 
 The history of tile dates to 1000 BC. 
In the modern era, tile is a widely used 
building material that provides beauty,  
utility, versatility and affordability. 
 The tile industry is in a constant state 
of change, which means our contractors 
and craftworkers need to be in front of 
these changes by being the best trained, 
as well as the need to stay up to date on 
the new products and installations.
 In our area, we have seen a dramatic 
increase on tile designed for exterior appli-
cation on building facades. 
 With an increase in gauged porcelain 
tile and gauged porcelain tile panels being 
designed into more projects, our Local  
contractors are well situated to meet the 
growing demand. 
 The size of these gauged porcelain 
panels continues to get larger. 
 The original panels were up to 48’’ x 
96’’ but are now offered up to 63’’ x 126’’. 
 These large panels offer some chal-
lenges, but our contractors are ready 
because they employ the best trained, most 
highly skilled craftworkers in the industry.
 Local 18 just signed a new two-year 
contract with the Tile, Marble and Terraz-
zo Contractors Association, and we are  
looking forward to working collaboratively 

with our signatory contractors to face the 
challenges that lie ahead.

NEED TO GROW
We were able to increase appren-
tice pay in hopes of attracting good 
candidates for the program in this 

competitive job market. 
 We have lost quite a few members to 
retirement in the last couple of years, and 
we will have several more who will retire 
within the next few years. 
 We are actively looking to increase our 
apprentice numbers, and we are trying to 
organize non-union craftsmen.
 It is going to take everyone helping 
to increase our market share so that we 
can create more work opportunities for 
membership.
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LABOR SECRETARY VISIT
 I had the honor of being invited to join 
U.S. Secretary of Labor Marty Walsh at a 
roundtable event hosted by the Cincinnati 
Interfaith Workers Center on Sept. 16. 
 The focus of the discussion was about 
workers and worker organizing, including 
the importance of union and community 
organizing. 
 It is fantastic to have a union guy to 
lead the Department of Labor, someone 
who understands the struggles of workers. 
Secretary Walsh was a member of LIUNA 
Local 223 and head of the Boston Build-
ing and Construction Trades Council before 
serving as mayor of Boston.

IN CLOSING
 Work safe.  

LOCAL 22

Dayton, 
Ohio

Shawn Herzog

 Brothers and Sisters, another year  
has almost passed us. 
 It has been a long one, due to the  
COVID-19 virus. I hope everyone stayed 
safe, or as safe as possible.

WORK OUTLOOK 
 There are a lot of members work-
ing outside the Local 22 jurisdic-
tion. Those members who are, 

make sure you reach out to the Field Rep. 
in that area to get reciprocity filled out.
 The work in Local 22 has stayed steady 
through the year, and looks to stay that way 
going forward. We will have to see what 
winter brings. 
 Gostomsky is still working on the  
Northeastern School, but that should finish 
up in the next couple months. They also 
have other projects that have started or 
will be starting. 
 Day Masonry is starting to pick up some 
projects that were slow getting started. 
 Matt Baker Masonry has a couple  
projects going in the Dayton area with a 
small crew.
 Hagerman has a project that just  
started, and is looking for a few bricklayers.
 The Schaefer Group has been slow the 
last couple months, but it is starting to pick 
back up and looks to stay busy through the 
remainder of the year.
 Tile work with Weiffenbach is a little 
slow. They do have work on the books but 
are waiting on a few projects to open for 
them.

MARK YOUR CALENDAR
A quick reminder that Union  
meetings are back in person on 
the first Monday of every month, 

starting at 7 p.m. 
 At the December meeting there will 
be a Christmas dinner for the members 
immediately following the meeting. 
 We hope to have a good turnout. 

LOCAL 36

Cleveland, 
Ohio

Matt Neeson

 
 Brothers and Sisters, I hope your  
summer was great, and this letter finds 
you well. 
 As we move into the fall months, 
work is moving along and our contractors 
are looking to pick up in the months of  
October and November with several 

good-size jobs. 
 Metro Hospital is still in full swing and 
we are still looking for journeyman Install-
ers to fill the positions. 
 We also have work at the Innovation 
Market Square on 25th and Lorain, Cast-
away Bay and CrossCountry Mortgage. 
 If you are not working, let me know. 
Just these four projects alone are over 
60,000 feet of tile.

COVID IMPACT
 An increasing number of major  
companies, health systems and govern-
ment agencies are incentivizing – and even 
mandating – employees to get vaccinated 
against COVID-19.
 Most recently, on Sept. 14, we met with 
Ed Friedl, P.E., Vice President-Construction 
Department at Summa and David Custo-
dio, M.D., President of the Summa Health 
System Akron Campus. The two discussed 
Summa policies. 
 All employees, vendors and volunteers 
must be fully vaccinated by Oct. 31. Failure 
to receive the COVID-19 vaccine will result 
in discipline. 
 If working there, you must be fully  
vaccinated – meaning two weeks out  
from your final dose – by Oct. 31. That 
can be the Moderna, Pfizer or Johnson &  
Johnson vaccine. 
 If you are not opposed to the vaccine, 
you might want to get ahead of this now.
 United Airlines became the first airline 
on Sept. 10 to require all 67,000 of its 
employees to get vaccinated by Oct. 25, 
or risk losing their jobs. 
 The Cleveland Clinic just joined the 
trend, having all their staff needing to  
be vaccinated.
 All federal employees will need to  
be vaccinated this fall by order of  
President Biden. 
 We can all see where this is going. 
Most of the work we do is of this nature. 
 Just like a drug card, you don’t need 
to have one, but 90 percent of our work 
says you need it to get on the jobs (so will 
be a vaccination card).
 The choice will be yours to decide.

CONGRATULATIONS
Our membership has voted to reap-
point our previously elected offi-
cers at Ohio-Kentucky Administra-

tive District Council. 
 Thank you again Ken Kudela, Don Huss, 
Don Mays, Brian Wear and Shawn Herzog 
for all that you do for our unions. 

U.S. Secretary of Labor Marty Walsh (left) is pictured 
with Local 18 Field Representative Jeff King at an 
event in Cincinnati on Sept. 16.

PHOTO: COURTESY OF LOCAL 18
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 This re-election not only demonstrates 
your commitment to our unions, but also 
indicates your Brothers and Sisters respect 
and believe in you as leaders.  

LOCALS 39 & 45

Portsmouth, 
Ohio

Heath “Luke”  
Henry

 Greetings Sisters and Brothers. Anoth-
er Labor Day holiday has come and gone, 
and it seems that with each year the  
importance and the true meaning of Labor 
Day is watered down by many.
 To many, it is no more than a late 
summer holiday, or a chance for one last  
summer trip. It’s time to close the pool and 
put your white clothes away.
 Many people today say that unions 
have outlived their purpose, because we 

have laws that protect workers now, and 
non-union workers enjoy many of the same 
protections that union workers do. 
 We all know that many of the  
conditions that led our predecessors to 
organize unions would still exist today if 
not for their willingness to stand together in 
solidarity for better wages and conditions. 
 Federal and state laws protecting  
workers change every year, and usually 
without any input from the workers. 
 Politicians and corporations have 
chopped away at labor protections since 
most of us have been alive.  
 In surrounding states, we have seen 
So-Called “Right To Work” bills pass, and 
an elimination of Prevailing Wage laws. 
 Here in Ohio, school construction 
has been exempted from Prevailing Wage  
since 1997.
 What’s next?
 To us, Labor Day is a day that we cel-
ebrate the courage of workers to stand 
together and demand a fair deal, and 
it is also a day we remember that if we 
don’t continue to stand together, we 
might face some of the same struggles  
as our earlier Brothers and Sisters.

LABOR DAY PARADE 
We thank all the members and 
their families who showed up for 
the Labor Day Parade in Ports-

mouth this year. 
 We had a nice cookout with some  
of the other local building trades unions, 
and we passed out some new t-shirts to 
our members. 
 Once the parade started, we passed 
out candy for the kids and cold water for 
the parents and grandparents. 
 We also co-sponsored the main stage 
for the River Days Festival, where they had 
different performers each night throughout 
the weekend. 
 The Labor Day parade at the River Days 
Festival is one of the most important events 
that we participate in every year, and we 
have a great time with our fellow trades. 
 We encourage all of you to come out 
to join us for this event next year. 

OSHA AND LEAD CARDS
 We recently encountered some  
issues with out of date LEAD cards and 
OSHA-10 cards.
 We remind you to check your LEAD 
card and be sure it is current. 
 If it isn’t, please come by the Hall and 
pick up the paperwork to get your LEAD 
card renewed.
 OSHA-10 cards do not expire, but they 
do get lost and some contractors are requir-
ing theye be updated every three years. 
 The LEAD program provides free  
OSHA-10 classes on the second Satur-
day and Sunday of each month for any of  
our members. 
 You will need an updated LEAD card 
to participate in the class. 
 When you complete the class, you  
will receive a free boot voucher for up  
to $160. 
 There is also a free OSHA-30 class 
that is scheduled on an as needed basis. 
If you need either of these classes, please 
let us know and we will get you registered. 

IN CLOSING 
 We have seen an uptick in COVID-19 
cases in the Locals recently, so we encour-
age everybody to take the necessary  
precautions to protect ourselves, our fam-
ilies and our co-workers from this most 
recent surge.
 Stay safe and stay strong! 
 

PHOTOS: COURTESY OF LOCALS 39 & 45

Local 39 members and their families participated in the Portsmouth Labor Day Parade, where they passed out 
candy to kids and cold water to adults who were watching the parade. The parade, which is part of the River 
Days Festival, is considered one of the most important events in the community.  
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LOCAL 40

Mansfield, 
Ohio 

Matthew R.  
McClester

 Once again, we are entering the home 
stretch of another season in the masonry 
construction industry. 
 As we all get older, the years seem to 
move by more quickly. 
 Soon, the apprentices of today will be 
the journeymen of tomorrow, as today’s 
journeymen become the next generation 
of retirees. 
 Those of you who have been around 
awhile but still have some years to go, I 
would ask you what kind of legacy are we 
leaving behind for the next generation of 
bricklayers? 
 Are we constantly being negative and 
telling them how terrible everything is, even 
though this trade has provided our families 
a decent standard of living? 
 Are we being patient with younger  
people and putting them in positions to 

learn as the journeymen did for us when 
we were young cubs? 
 Or do we just constantly criticize the 
younger generation and tell them how 
screwed up they are? 
 The last several years have been 
some of the best work years I have seen 
in decades, and this year has been the 
best work year in the Local since I started 
as Field Rep. in 2009. 
 Although on first thought, I would 
think most members would be pleased 
there is an abundance of work opportuni-
ties, the attitudes do not seem to convey  
that message. 
 We signed up a well-established  
general contractor in the Local that per-
forms most of their work in our Local  
jurisdiction, and had just landed a more 
than $6 million masonry job.
 Personally, I was excited for the local 
work opportunities this could provide for 
our members, not only this year, but well 
into the future. 
 However, between 80 percent and  
90 percent of the feedback I received  
was negative.
 Why? Do we not want another contrac-
tor in our Local competing for work and 
willing to use our members? 
 Time will tell how things play out 
with this contractor and future work 
opportunities.
 This Union, as with any organization for 
which a member belongs to, reflects the 
collective actions and behaviors of those 
members. 
 It is always easy to blame the leader-
ship, but the reality is the leadership does 
not determine if you show up at work every 
day. The leadership is not responsible for 
the attitude you have at work, or whether 
you are a team player or you are an all-
about-me person. 
 The leadership is not responsible for 
the craftsmanship and quality of work you  
perform on a daily basis. 
 The member is responsible! 

MUCH APPRECIATION
I would like to thank the members 
who took the time to show up and 
honor our retirees at our annual 

fish fry in July. 
 Those of us who showed up had a great 
evening honoring our always entertaining 
retirees. 
 As always, a special thank you to  
Brother Rob Cline not only for his donation 
of personally caught Lake Erie fish, but 

for providing the supplies, equipment and  
time to cook the fish. 

MARK YOUR CALENDAR
We look forward to the end of the 
year, and having a special celebra-
tion this December to honor our 

40th Anniversary as Local 40, and also 
carry on our tradition of having a Kids 
Christmas Party. 

LOCALS 44 & 55

Columbus, 
Ohio

Bill Hulet Jr.

 Hello BAC Brothers and Sisters. I 
hope everyone has had a safe and healthy 
summer.
 Fall is here, and winter will be here 
sooner than you think. 
 Whatever season you like, enjoy it while 
you are in that time of the year. 
 Before you know it, the next season 
has arrived, and Mother Nature is con-
stantly changing things. 
 Take time to take in the sights, sounds 
and the smells of the seasons. 
 Enjoy it while it lasts. Life is short. 

UPCOMING MEETINGS
Local meetings have started  
back up, and we are working 
through all the protocols for in-

person meetings.
 As we get through this pandemic, hope-
fully we will be back to somewhat normal 
meetings in the near future. 
 The City of Columbus has mandat-
ed their mask requirements for all indoor 
activities, no matter if you are vaccinated 
or not. 

UPDATED WEBSITE
The Local 55 website has been 
redesigned with links to the Health 
and Welfare website for forms. 

 We have added a calendar to keep up 
with the Locals meetings and other upcom-
ing projects, classes and events. 
 It’s another way to help our members 

PHOTOS: COURTESY OF LOCALS 40

Field Rep Matt McClester and retirees left to right, 
Jim Brown, Gary Cyrus, Don Dreher, Russell Mathys, 
Tom Delaney, Bill Beer and Dave Thomson.

President Nick Powers swearing in new journeyman 
Colton Moore and new mason helper Andrew Willis.
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stay informed. 
 I will be updating the pictures as we go 
forward with all Local members, projects 
and events as they happen. 
 Just remember that you can submit 
pictures to me to be evaluated for entry 
into our website. 
 Just remember that all safety 
gear must be worn correctly if you are  
taking pictures to be added to the  
Local’s website if it is from a jobsite.  
(www.bricklayerslocal55.com)

RETIREE UPDATES
The Retirees’ Christmas luncheon 
is tentatively set for Dec. 15. 
It will depend on the COVID  

outbreaks that are going on at that time. 
 Please check with Bill Hulet at the 
Local 55 office after Dec. 1 to see if the 
luncheon will be held or cancelled. 
 Moving on to the dates for 2022, the 
monthly luncheons will change to a quar-
terly luncheon. It will be held on the last 
Wednesday of the months of March, June 
and September, starting at 11 a.m. with 
lunch being served around noon. 
 This will also depend on the COVID 
situation. 

DUES REMINDER
Remember to keep your monthly 
dues paid up to date. 
If you want to have your monthly 

dues taken out of your checking account or  
paid once a month on your credit card, 
contact your local Field Rep. for the enroll-
ment forms. 
 You can also go online at BACWEB.org 
and pay your dues there, or, get the BAC-
Mobile app on your phone and pay them 
there as well. 
 Remember, once you are dropped for 
non-payment of dues, there is a reinstate-
ment fee of either $70 or $140, depend-
ing on how long ago you were dropped, 
plus all those back dues that you need to 
catch back up. 
 That is either three months or  
six months of dues that you could have 
had paid instead of paying the reinstate-
ment fees.

IN CLOSING
 There are several sayings that we have 
heard over our lifetime. I am sure that you 
have heard several of them. 
 Life is short, live in the moment. 
 Life is 10 percent what you make it, 

and 90 percent how you take it. 
 There are three constants in life … 
change, choice and principles.  And so on. 
 When life in general gets you down, 
take a moment for yourself. Don’t go  
running through life and not take time to 
enjoy the moment that you are living at 
that moment in time.
 Enjoy the time that you have with your 
family and friends. Live your life to your full-
est and enjoy what you can while you have 
the time to enjoy it. 
 In today’s society, it seems that we are 
being pushed to constantly be on the go, 
running here and there, never with enough 
time to do everything. 
 You are getting pulled in every direc-
tion at the same time. 
 Do not let life pass you by. Enjoy 
what you can, when you can make time to  
enjoy it.
 Sooner than you think, your kids grow 
up and move away. 
 Your kids have given you grandkids. 
You are getting close to retirement or have 
already retired. 
 Life goes by fast, too fast at times. 
 You do not get those times back. 
There’s no rewinding of time so you can 
change what you did not do. Take the time 
to enjoy that moment of time in your life. 
 This is the one quote that my mom and 
dad always said to me since I was a little 
kid. Even though my father passed away 
over 30 years ago, I can still hear his voice 
in my head whenever I think of this quote:
“Life is short, take time to stop and smell 
the roses.”

IN CLOSING
 Stay safe. Stay healthy. Have a  
great day. 

LOCAL 46

Fremont, 
Ohio

Tim Linder

  

 This summer was brutal as we have 
fought the heat and humidity, but I think it 
is safe to say fall is upon us, as we are 
noticing cooler morning temperatures! 
 Work has not been as good in our area 

as it has been in recent years. 
 Many of our apprentices now under-
stand what it is like to have to travel for 
work outside of their Local. 
 These same apprentices were lucky to 
once work within 30 minutes of home over 
the last 3 years. 
 With the majority of our work now in 
other Locals, it’s important to contact that 
Local’s Field Rep., or call me so the neces-
sary Reciprocity Forms are completed so 
your benefits get sent back to your Local. 
 We will continue to do our best to place 
tradesmen as we have always done in  
the past.

REMINDERS
Many of you need to make sure 
your drug-free cards are current in 
order to work on certain jobs. 

 If you are not current or your card is miss-
ing, please contact me at 419-334-2454.
 Additionally, if you need or are looking 
for any extra training, please call me. 
 I can look up available training or see 
if we could benefit by getting something 
set up at our training center. 
 My goal this fall is to have an updated 
steward class since our new CBA books 
are in. 
 I will keep the classes limited, and do 
a couple of extra if needed.

CONGRATULATIONS
I congratulate Mike Anderson, Joe 
Esker and Ben Dupont for finish-
ing their four-year apprenticeship 

and becoming journeymen. 
 These men were signed when I first 
started as a Field Rep. 
 Local 46 is proud to also announce 
that we are sending Garrick Manning and 
Ryan Clark to compete in Michigan on  
Oct. 9, for a chance to compete in the 
national competition. 
 If you see these young men, be sure 
to wish them good luck.

SERVICE AWARDS
Service awards for 25 years went 
to Tony Foos and Dominic Studar. 
Thank you for your years of service.

UNEMPLOYMENT PROCESS
 As a reminder, if you get laid off, you 
are responsible for informing me so that I 
can submit the required union verification 
form to the Ohio Dept. of Jobs and Family 

BRICKLAYERS LOCAL REPORTS
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James S. Boyers, 3 OH

Donald G. Cessna, 3 OH

Michael D. Clark, 3 OH

Mark A. Dappert, 3 OH

James E. Davidson, 3 OH

Ronnie E. Foster, 3 OH

Joseph P. Anton, 5 OH

Professor L. Ashley, 5 OH

Albert J. Azolino, 5 OH

Herbert W. Bartel, 5 OH

Italo Digeronimo, 5 OH

Michael Feckanin Jr., 5 OH

Robert J. Hess, 5 OH

Robert A. Kilbane, 5 OH

Fred King Jr., 5 OH

Robert Moore Jr., 5 OH

Richard C. Orrill, 5 OH

Pasquale Rossi, 5 OH

Services (ODJFS). 
 If this is not done, the unemployment 
agency will require you to seek work. 
 You must also be current on your dues 
when you file for unemployment. 
 When you report getting laid off, I 
will submit the form and retain a copy in 
your file. 
 Be patient, as this could take a few 
weeks to be updated in the unemploy-
ment system. 

DUES REMINDER
To pay your dues, you can call the 
District Council at 440-986-3000, 
or by filling out and sending in the 

form for automatic withdraw. 
 Staying current on your dues will avoid 
delays in filing for unemployment benefits 
should you get laid off. 

MARK YOUR CALENDAR
Union Meetings continue on the 
third Monday of every month at 
7:30 p.m. We look forward to  

seeing you there! 
 

IN MEMORIAMREPORTS
Phillip J. Scott Sr., 5 OH

Travis A. Sexton, 5 OH

Philip J. Somerville, 5 OH

Robert L. Dalton Jr., 6 OH

Kyle R. Dougherty, 6 OH

Christopher M. Rohr, 6 OH

Keith D. Stoneman, 6 OH

Charles J. Tabellion, 6 OH

Roger J. Gardner, 7 OH

Frank E. Mcendree, 7 OH

Wendell D. Mcfadden, 7 OH

Joseph Recktenwald, 7 OH

Gene Seibert, 7 OH

Gale W. Stem, 7 OH

Nick D. Fasano, 8 OH

William J. Pontuti, 8 OH

Theodore J. Vagas, 8 OH

William E. Farson, 9 OH

Ronald R. Maizlik, 9 OH

Newell J. Duvall, 18 OH

Linus W. Frey, 18 OH

Ronald W. Fultz, 18 OH

George L. Russell, 18 OH

Frank H. Schulte, 18 OH

Edward D. Stubbs, 18 OH

Hugo Vontz Jr., 18 OH

James P. Willis, 18 OH

Morris R. Duchemin, 22 OH

Andrew L. Vickers, 22 OH

Thomas J. Hickey, 36 OH

Howard E. Tipper, 40 OH

James A. Weber, 46 OH

Adam E. Gorham, 52 OH

Lowen C. Saunders, 55 OH


