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    Summer is final-
ly here and con-
struction projects 
throughout our 
jurisdiction are 
in high gear. 
 I hope that 
everyone who 
wants to work is 

able to take advantage of the opportunities 
available, even if they are outside of your 
Local’s jurisdiction. Most of the reports 
from our Field Representatives are positive 
for the rest of the year.
 One project in particular we are pay-
ing close attention to is the construction 
on our property in Amherst. Following 
the completion of our new Northern Ohio 
Regional Training Center in April, construc-
tion began immediately on the OH-KY ADC 
office building.

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 Combined, these two structures are 
the master plan created for this prop-
erty. It was the reason we moved from  
the building in Hudson. We envisioned a 

 

more centralized, state-of-the-art northern 
training center that to better complement 
our southern facility in Batavia. Being able  
           See MESSAGE on page 2.  
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A MESSAGE FROM THE DIRECTOR:

Progress made on District Office Building
By Ken Kudela

From left: Brignite Hill, Local 5 journeyman, James Snyder, Local 758 Laborer, Russell Walton, Local 5 journey-
man and James Allen, Local 758 Laborer, work on the new OH-KY ADC office building.

It is quite obvi-
ous to me that 
2017 is going to 
be a landmark 
year for the Ohio-
Kentucky Admin-
istrative District 
Council.  
 In April, we 

proudly finished construction of the 

new Northern Ohio Regional Training  
Center, located at 8499 Leavitt Road in 
Amherst, Ohio.  
 The first apprenticeship classes will 
be held in the new facility this fall, when 
the apprentices come back to school for 
the year.  
 In addition to the apprentice classes, 
I am sure there will be multiple journey-
man upgrade classes held in the facility 
in the years to come.  
 As soon as construction was finished 
on the training center, ground was broken 

on the administrative office that will be 
located on the same property – directly 
in front of the training center.  
 Currently, the block walls are being 
laid; the steel is set; and the precast 
planking has arrived. The brick has been 
delivered to the site and hopefully by 
the time this issue is received, the first 
bricks have will already been laid.  
 I also want to recognize the B.A.C. 
members that are working on this building.
 All of them are taking this job very
         See SECRETARY on page 4.
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Continued from page 1.

to customize our District Council office 
space was secondary, but will also provide 
many advantages in the future.
 At this stage, we are more than halfway 
done accomplishing our goal. Currently, the 
steel skeleton is up and volunteers are 
laying the block walls. 
 If the weather cooperates, the first 
exterior bricks may be laid by the time The 
Benchmark is delivered. 
 This won’t be the last time I express 
my appreciation for the help and support 
from our membership. Without our B.A.C. 
Brothers and Sisters who have been vol-
unteering their time to help construct the 
buildings, we could not have accomplished 
so much over the past year and a half.
 One of the other advantages we gain by 
using our members to perform the work is 
we can show off our expertise to everyone 
who passes by, and eventually visits the 
buildings.
 We expect work on the office build-
ing to be finished by Oct. 1, allowing us 
to have an open house, as well as host-
ing the Mason Contractors Association of 
America (MCAA) Apprenticeship Contest.  
The MCAA Apprenticeship Contest 

 will occur in the fourth quarter at our new 
Northern Training Center. 
 I hope those who live in the northern 
region stop by and see our new facilities. 
   

IN CLOSING
 Summer is here, and the hot weather 
can lead to unsafe work conditions if we 
do not stay aware and hydrated. 
 Signs of dehydration can include 
extreme thirst, fatigue, dizziness, confusion 
and less frequent urination. Dehydration can 
lead to members not thinking clearly, which 
can quickly lead to mistakes and create an 
unsafe work condition for others.
 I want all members to return home 
safely after putting in a full day’s work.
 Stay safe on the jobsite. Drink plenty 
of fluids, especially when it gets hot. 

 

 
 

On Sept. 23, 
OSHA’s new 
silica stan-
dard will be 
implemented. 

 All jobsites will 
be required to 
have a writ-
ten exposure  

control plan and a competent person 
who has been trained on the exposure 
control plan and silica on a jobsite. 
 The IMI/IMTEF will hold two training 
opportunities for our craftworkers and 
contractors to update everyone on the 
new OSHA standards. 
 The first one will be July 7 from 
11:30 a.m. to 2 p.m. in Amherst at the 
new NOADC Regional Training Center. 
 Come out for the course and also 

check out the new training center. 
 The second session will be Aug. 
14 from 11:30 a.m. to 2 p.m. at the 
SOH/KY Regional Training Center in 
Batavia, Ohio. 
 You will need to register via the 
OH/KY District Council website at: 
www.oh-kyadc.com, or by phone at 
440-986-3000.
 As you may or may not know 
by now, the IMI along with IMTEF  
provides training and education to all 
BAC Craftworkers. 
 The cost of these services, are  
covered by the amount deducted  
directly from a craftworker’s hourly  
wage. There is no out of pocket expense 
for any of the training you are offered.
 This includes not only the courses at 
the Flynn Center in Bowie, Md., but also 
your travel, lodging and food expenses. 
 On page 3, I have included a copy 
of this fall’s training opportunities that 

will be held in Bowie, Md.
 Please take advantage of the oppor-
tunities available to you, if possible. 
 If you have any questions, 
feel free to contact me directly at:  
telliott@imiweb.org. 
 I would also welcome any comments 
you may have on training, or courses 
you feel a need for that you may not 
see offered.

IN CLOSING
 The wall systems as well as the job 
site conditions we deal with are con-
stantly changing, and with the new ener-
gy codes for buildings as well as delivery 
systems, this trend will continue. 
 It will be important for BAC  
Craftworkers to continue our education 
and training to stay competitive in this 
changing environment. 
 

THE IMI UPDATE:

By Tom Elliott

Message

An interior wall of the new OH-KY ADC office building 
is being built by Local 5 apprentice Aaron King and 
Local 5 journeyman Amanda Altomare.
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THE IMI UPDATE: TRAINING OPPORTUNITIES  
FALL 2017
The John J.Flynn BAC/IMI International Training Center

17101 Science Drive • Bowie, Maryland 20715

TRAIN-THE-TRAINER COURSES

September 19-22
OSHA 510 
OSHA standards for the construction industry

October 30 - November 3
OSHA 500 
OSHA trainer course in OSHA standards for construction

October 17-19
OSHA 502 
OSHA update for construction industry outreach trainers

CONTINUING EDUCATION COURSES

October 2-10 Refractory 
Class size is limited to 16.

October 10-13 MSHA New Miner
Allows BAC members to work on MSHA-governed construction sites

October 23-27 JAHN/Edison Coatings/Conproco/Lithomix

September 18-20

ABAA Air Barrier Certification
Air Barrier Association of America (ABAA) requires $250 for ABAA Certified 
Installer License Fee (1st year) and $100 annual renewal fee payable to ABAA 
by the installer to receive and maintain their Installer Certification Card.

September 6-20
October 3-18
October 24 - November 8

Welding
Welding class size limited to 8 students. A $100 equipment fee is required.

November 13-17 Welding Stainless Steel
Prerequisite: Certified in D1.13 and 4G. A $100 equipment fee is required.

November 13-18
Historic Masonry Preservation Certificate
Must have 5 years of BAC Journey-level craftworker experience.
6 full days including 3 evening classes with a travel in on Sunday

September 6 - November 17
Cross-Craft Training
Upgrade Training
Pre-Job Training

Year 1: August 28 - September 1
Year 2: September 11-15
Year 3: Septembre 25-29
Year 4: October 16-20
Year 5: November 6-10

Instructor Certification Program (ICP)

Please contact your local officer or your training coordinator to register early as class sizes for these courses are limited. 

To enroll your members for training or receive information on additional courses, contact:
Serenia Holland (301) 291-2105 sholland@imtef.org
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Continued from page 1. 

seriously, and they understand the impor-
tance of making sure every brick and 
block laid are done to perfection.  
 Each one of them is doing a great 
job. If your travels bring you near the 
Amherst area, I hope you make it a point 
to stop by to visit both facilities.

CONTRACT NEGOTIATIONS
To go along with being busy on 
the new buildings, the past 
few months have also been 

hectic with traveling around the state to 
help negotiate new contracts for Local 
36 Tile Setters and Finishers, Local 5 
Marble and Terrazzo Finishers, Local 16 
Brick, Local 8 Brick, Local 22 Brick and 
Local 18 Brick.  
 This was an eye-opening experience 
for me since it was my first exposure  
to different contractor groups around 
the state.  
 Needless to say, I am proud to 
announce that all of the contracts have 
been settled prior to the expiration date, 
and it is my opinion that each Local 
negotiated fair raises for their individual 
memberships.  
 On average, the negotiating teams 
were able to secure first-year raises  

of close to 3 percent, and contract 
lengths of three- to five-years depend-
ing on the Local.  
 It was also a pleasure to be able 
to sit down with the members of each 
negotiating team and get to know them 
a little more and understand the needs 
of each Local.  
 Next spring, we will have another 
handful of Locals to help negotiate, and 
it will be my hope that we are able to do 
just as well, if not better.  
 

HELP OUR APPRENTICES
Now, I would like to address 
an issue that has been bother-
ing me for some time now.  

 I had a member approach me recent-
ly and complain about the quality of 
some of the apprentices that are joining 
our organization.  
 As I tried to explain to this mem-
ber, apprentices are the life blood of  
our existence.  
 Without apprentices coming into the 
union, there will eventually be nobody 
to feed our pensions, our health and 
welfare plans and training programs.  
 As journeymen, it is our responsibil-
ity to help train these young adults with 
the proper mechanics, and most impor-
tantly, what it means to be a mason.  
 After all, if we are being serious, we 
all know that good mechanics are not 
created solely in apprenticeship school. 
They are created on job sites. 

 As the conversation went on,  
the member expressed his displea-
sure with the attitude of some of the  
new members.  
 I once again attempted to explain to 
this member that it was his job as the 
journeyman to teach these youngsters 
how to act on the job.  
 After all, I am sure that very few of 
us were the perfect bricklayer, tile layer, 
restoration specialist or refractory spe-
cialist the first few years of our careers.  
 What I am asking each B.A.C. mem-
ber is to help mold the next generation 
of B.A.C. members, and make our union 
a better and stronger organization.  
 Please remember this, eventually 
those same young apprentices are going 
to be the hands that are feeding our 
pensions and health funds.  
 

IN CLOSING
Lastly, I want to remind the 
membership to keep your 
monthly dues up to date.  

 As our Constitution states, if 
you become three months behind in 
your dues you will be dropped from 
membership.  
 Your monthly dues can be paid  
several ways.  
 Mail them to OH-KYADC 8497 
Leavitt Road, Amherst, OH 44001,  
by calling 1-800-442-0497 or you can 
have them directly withdrawn from  
your bank account. 

Secretary

LOCAL 3

Toledo, 
Ohio

Matt Aberl

 As we prepare for summer, I would like 
to update you on our current projects, as 
well as your work opportunities as part of 
the membership. 

 The current work status looks promis-
ing for 2017, and is as follows: Schools, 
such as Liberty Center, Defiance, and East-
wood are nearing completion, with schools 
such as Ayersville, Rossford, and Fayette 
starting shortly. 
 We also have projects in water treat-
ment plants, hospitals and the auto industry.
 Restoration and small projects will con-
tinue to keep us busy through the summer.  
 

STEWARD TRAINING
Anyone interested in getting a 
steward certification, training 
classes are still available. 

 If you have any questions or would like 
to sign up, please let me know. You can 
reach me at 419-478-1818.

DUES REMINDER
Please remember that paying your 
dues is an important part of 
membership. 

 If you fail to pay your dues, you are 
subject to a reinstatement fee. 
 Your dues are important, as they go 
toward funding supportive services and 
benefits for you and your family – now and 
in the future. 
 This includes your health insurance, 
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access to legal representation, work  
opportunities and pension. 
 If you become three months behind in 
payment of your dues, you will be automati-
cally dropped from the membership.  
 Not only will you then have to pay the 
reinstatement fee, but you jeopardize your 
health insurance and other benefits. 
 Because we know life can get busy, dues 
can be paid in several easy ways: Mail them 
to the District Council office at 8497 Leavitt 
Road, Amherst, OH 44001, or pay them on 
a credit card by calling 1-800-442-0479. 
 

ELECTION PARTICIPATION
I would also like to encourage 
you to participate in the upcom-
ing local elections. Many of us 

are still concerned about the outcome of 
the 2016 presidential election and the 
decisions of the new administration. 
 Voting in local elections is a way to let 
the administration know what you think. 
Put candidates in local offices that you feel 
best represent your concerns, and build a 
community where you feel proud to live. 
 Thus, it is important to educate your-
self and know who or what is on the ballot. 
Please let me know if you would like any 
help finding information on the issues and 
candidates, as well as any information 
about registering to vote, how to vote and 
finding your polling place to cast your vote. 
 

IN CLOSING
 Lastly, if you had any changes in phone 
number, address, marital status, etc., please 
let me know by calling 419-478-1818.  
 It is very important that I have updat-
ed information so that I can help you as 
efficiently as possible. I currently have a 
number of documents marked, “return to 
sender,” so if you think your information may 
not be up to date or you think you should 
have received something, please call as 
soon as possible.
 As always, I look forward to seeing  
you at our regular meetings on the second 
Thursday of every month at 7:30 p.m. 
 Not only will your attendance keep  
you updated on matters of business, but it 
is your opportunity to voice your opinions 
and concerns. 
 Meetings are also a great time to 
meet your fellow members and make  
new friends. 

LOCAL 5 EAST

Cleveland, 
Ohio

Dave Dabrowski

 I hope all is well with our members. 
Summer is upon us and the work is gearing 
up, which should result in a busy second 
half of the year. 
 The restoration work has been heavy 
over the past few months, and looks to 
continue throughout the year. The new con-
struction on the east side is moving, but will 
definitely increase in the upcoming weeks.
 It looks like the Cleveland Schools’ 
projects are finally going to get started. 
 The Sunbeam Pre-K – 8 school on  
Cleveland’s east side is scheduled to  
start in late June, with Valentine as the 
masonry contractor. 
 Valentine also has the Oliver Hazard  
Perry Pre-K – 8 and the Fullerton Pre-
K – 8 schools. Both are to go in July on  
Cleveland’s east side. 
 The Barbara Booker Pre-K-8 and the 
Whitney Young Leadership Academy are 
scheduled to start in July also, with LMR 
as the masonry contractor on both. 
 The William Rainey Harper Pre-K-8 
school on the west side of Cleveland was 
supposed to start at the end of June, but 
has been pushed back to a late July start. 
 These projects, along with numerous 
other new construction projects that have 
started or are going to start, will give our 
Local a healthy amount of hours for 2017.
 

MEETING REMINDER
I encourage all members to 
attend the monthly Local 5 meet-
ings held on the third Wednesday 

of every month for updates on these proj-
ects. We have an updated contractor’s list 
at the Local 5 office, if you need one.

SHARE YOUR STATUS
 If you are off work, please call our Local 
5 office and leave your name, phone num-
ber and branch of trade with our secretary 
treasurer, Dennis Rahe, so we know who is 

available once the contractors start calling 
for manpower.
 You read that correctly, Dennis Rahe  
is the new secretary treasurer for Local 5. 
 Paul Shymske retired on June 8.  
Congratulations on your retirement, Paul, 
and thank you for your nine years of service 
as the Local 5 Secretary Treasurer. 
 It was a pleasure working with you, and 
you will be missed in the office!
 

HELP US GROW
If any member knows of a Brick-
layer or a PCC that would be 
interested in joining our Local, 

please give them our number and have 
them call our office. 
 If you want to leave the information so 
we can contact them, please do so.
 

DUES REMINDER
Please remember to keep 
your monthly dues and your drug 
card current. 

 You will not be able to work on the 
above school projects, along with the  
majority of our other projects, without a 
drug card. 
 If you need to take a drug test, call 
SCT to schedule the test. 
 If you are dropped for non-payment 
of your monthly dues, you are no longer a 
member in good standing, which will affect 
your health and welfare coverage.  

IN CLOSING
 Lastly, be safe and aware of your sur-
roundings while on the job site. 
 Your family and loved ones need 
you home safely at the end of the day.  

LOCAL 5 WEST

Cleveland, 
Ohio

Jairo Cabrera

 Hello, my name is Jairo Cabrera; I 
am pleased to introduce myself as the 
Field Representative for the Cleveland- 
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based Local 5 Bricklayer’s Union. I will be 
managing Lorain, Medina and (parts of) 
Cuyahoga counties. 
 I have been a proud Bricklayer, with 
Local 5, for almost 17 years. I served my 
apprenticeship with Local 5, and I had the 
privilege of working alongside some of the 
best men and women in the craft. 
 I have learned a great deal from  
you all, and I appreciate the time that  
you all have dedicated, that has helped 
me to succeed. 
 Throughout my career, I have had the 
opportunity to develop my skills and knowl-
edge of this challenging trade. 
 In the past, whenever I was presented 
with a concern from a fellow Bricklayer, I 
made sure to investigate that concern as 
a high priority. 
 This ensures that processes and pro-
cedures are being followed correctly, and 
that Bricklayers are being protected, as 
they deserve. 
 From my time working as a Steward, 
I developed a reputation for “practicing 
what I preached.” This means I set and 
demanded high expectations of integrity, 
dedication, a strong work ethic, a solutions-
oriented mindset and a can-do attitude.  
I reciprocated those high-level expectations 
to support Bricklayers in return.
 This reputation and mindset of mine 
has not changed. 
 I have big shoes to fill, and I would like 
to continue the fine work that my predeces-
sors have already set forth. 
 Now that the busy season is here, I 
am looking forward to working with you all 
in the upcoming season. 
 There is a lot of opportunity on the 
horizon, including a large number of  
school projects projected to begin shortly, 
on the Westside.  
 In addition, considering all the other 
commercial work, it is going to be a very 
busy year for us.
 For that reason, please remember to 
be safe!
 

FRIENDLY REMINDER
As a friendly but extremely  
important reminder, keep  
your drug card up-to-date and pay 

your Union dues. If you do not, you will  
lose all opportunities for placement on  
all projects.
 Also, to further illustrate the severity of 

not paying Union dues, if you are dropped 
from your membership, you will be removed 
from your current job immediately.
 

IN CLOSING
 I look forward to a busy and prosperous 
rest of 2017, and I am looking forward to 
working with you! 

LOCAL 6

Canton, 
Ohio

Justin Gartrell

 Fellow BAC Members, I am happy to 
report that work continues to be very busy 
in Local 6 and the surrounding areas. 
 It looks as though work should remain 
good right into winter, and with a little bit 
of luck on our side, spring should be good 
as well. 
 It finally feels like we are gaining some 
momentum, hopefully our contractors and 
members can keep things moving.
 

WORK STATUS
Valentine, Ameriseal, Kapton 
Caulking, Sidley Precast (Parking 
Structures) and Batton Wake Tile 

all have BAC Members working on the Hall 
of Fame Project. 
 The South Stadium should be  
finished by the end of July. Then, they will 
move right into the Hotel and the Center 
for Excellence. 
 This project is going to continue for a 
couple more years. We are fortunate all 
this work is being done under a Project 
Labor Agreement. 
 Lake Schools are moving along well 
with Rohr Masonry doing the addition and 
renovation work at the high school, and 
Lencyk doing the new elementary school. 
 Rohr also has Navarre Water Treat-
ment Plant, First North, which should be  
finishing up, and a couple other projects 
in the area. 
 Coon Caulking still has work at the  
Hercules Building, Stark County  
Courthouse and several other projects  

in the area. 
 Hoiles has the McDonalds, Global Train-
ing Center at Walsh, Bell Store in Canal 
Fulton and also some work at St. Mikes. 
 MCC is moving along well on the  
Kent Stark Fine Arts Building, and also 
has the Alliance Family and Children  
Be-First Project. 
 R.G. Smith has been busy with Refrac-
tory Work in the mills, along with some new 
construction as well. 
 Ram Construction has quite a bit of 
work to do on the Newsom Tower in Alliance.
 Stanley Miller still has work at Alliance 
Waste Water and US Ecology. 
 Buckeye Caulking has the Lake High 
School, plus several other various smaller 
projects in the Canton area. 
 Beaver Constructors are doing another 
addition on the Standard Printing Building 
in Canton. 
 It’s looking as though Bice and Sons 
Masonry may have the bank in Coshocton. 
 We are also waiting to hear on the ODOT 
Buildings in New Philly and Coshocton.
 Carrollton Schools should also be 
selecting a mason contractor in the near 
future. Hopefully this goes good for us.
 

INSURANCE INFORMATION
 Local 6 has been working with a new 
insurance brokerage team since the begin-
ning of the year. 
 Our plan is to get more information 
out to members and members’ spouses, 
which should help educate everyone on 
the benefits of our health insurance. 
 We are hoping to shed some light on 
other ways in which we should be utilizing 
our insurance to be more proactive rather 
than reactive when it comes to our health. 
 Our main goal here is to fight the ris-
ing costs of health insurance, which we all 
know is one of the biggest problems we 
face as members. 
 Whether it’s a self-pay notice in the 
mail or the fact that we have to put the 
majority of our raises towards insurance, 
it effects all of us. 
 Anything that we can do to help  
offset the rising cost will be positive to The 
Plan, and should put more money back in 
your pocket. 
 I’m not sure exactly how this will work 
just yet, but we have to at least try. 
 Be looking for some information in the 
mail. We will also be discussing this at the 
monthly meetings. 
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REMINDERS
Monthly meetings are held on 
the third Tuesday of every month, 
starting at 7:30 p.m.

 Make sure your monthly membership 
dues are paid to the District Council.
 Don’t forget to keep your drug card up 
to date.
 OSHA Cards are required on most jobs. 
Make sure you have one and it is current.
 Don’t forget to fill out reciprocals when 
working in other Locals, or call me and I 
will send it.
  

IN CLOSING
 Work hard and work safe. 

LOCAL 7 OH

Akron, 
Ohio

Noah Carmichael

 Work in Summit and Portage counties 
has been good since the weather became 
moderate, and most of the membership  
is working. 
 If there are any Local 7 OH members 
out of work, they need to contact the office 
immediately at 330-253-5173. 
 As always, if anyone is interested 
in specific projects or the work outlook, 
please attend the monthly meeting or stop 
by the office for a visit. 
 

RECRUITMENT  
REMINDER

Work looks like it will continue to 
be strong throughout the working 
season this year. 

 In an effort to regain lost member-
ship, Local 7 is on a recruitment drive at  
the moment.
 Anyone who knows of any non-union 
Bricklayers or PCC mechanics who are 
interested in joining, please have them 
call 330-253-5173. 
 We are also looking for new apprentices 
and improvers. 

 As of now, we are trying to staff our 
projects with the Bricklayers available in 
the area, and not requesting outside help. 
 If this situation changes, we will  
post a request on the ADC website, or BAC 
job network.
  

STEWARD  
GROUP MEETING
Brother Dan Musacchio and I will 
be hosting an informal Steward’s 
group session on July 7. 

 Anyone interested in the event should 
contact me. This group is meant to connect 
different Stewards and future Stewards 
from Northeast Ohio, and share common 
practices and solutions. 
 The meeting is being held in the  
Akron area. 
 

BUILDING REMODEL
 Along with the busy work season, we 
are busy here at the office building! 
 Restoration is being done on the exte-
rior of the building and coping stone. 
 We will also be getting a new parking 
lot, and fence.  
 There will be pictures in the next  
Benchmark or feel free to stop by and  
check out the progress. 
 

ELECTION TIME
Elections were held June 12, 
from 2 p.m. to 7 p.m. at the 
Local 7 Union Hall. 

 The offices of President and Negoti-
ating Committee were the only positions 
that required a run-off election. 
 Brother Mike Collins was elected 
unopposed as Sergeant at Arms; Brother 
Steve Pavkov was elected unopposed 
as Vice-President; Brother Bryan Huber 
was elected unopposed as Recording 
Secretary; and Brother Noah Carmichael 
was elected unopposed as Financial 
Secretary. 
 Congratulations to the new officers!
 

IN CLOSING 
 I wish everyone a safe and productive 
summer! 
 “Be true to yourself and you cannot 
be a traitor to any good cause on earth.” 
-- Eugene V. Debs. 

LOCAL 7 KY

Ashland, 
Kentucky

Richard “Willie” 
Moon

 
 Greetings Brothers and Sisters. It’s 
that time of year, when the work on the 
books in our area is starting to open up. 
 With Central Masonry heavily staffed at 
Summit Jr. High, and work also started at 
Ashland Community and Technical College 
and Paul Blazer High School, as well. 
 Grishaber & Sons has started at the 
Pikeville Medical Center. That project has 
been delayed most of the spring due to 
a change in brick, but is rumored to have 
extra work awarded to them. 
 ARC’s Marathon Control Room had 
seen a slight delay in the start date, but 
by the time you are reading this article, the 
job will be underway.
 Our contractors still have work out for 
bid as well. 
 The Blue Grass Army Depot in Madison 
County for KCS was delayed, but should be 
starting to see man hours soon. 
 The area has also seen an increase in 
the PCC work as well, with Advance Res-
toration performing work in Ironton, Ohio 
on the Christ Episcopal Church, and will 
be working on the Lawrence County Ohio 
Court House in the coming weeks. They 
also have a bid out for the Harbor Hills 
building in Ashland. 
 Work on the Refractory side has 
been slower than usual this time of year,  
catching a few weeks at AK Steel and 
Calgon Carbon. Apache is still performing 
maintenance at Marathon and is rumored 
to have a small outage possible in the fall.
 

REMINDERS
Please take the time to check 
your lead and TWIC cards for 
updating. If they are expired, 

please contact the Union Hall.
 Also, with a majority of our members 
working, and the summer temperatures  
on the rise, everyone should take the 
 time to keep hydrated and know the 
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warning signs of dehydration. 
 Let’s continue to make safety a priority.
 

IN CLOSING
 I want to thank our District Council and 
Union Brothers at the Southern Ohio/Ken-
tucky Training center for the Pre-Apprentice 
and PCC program. 
 It has been very beneficial to the  
ones who attended and the contractors 
who work them. 

LOCAL 8

Youngstown, 
Ohio 

Brian Collier

 
 Greetings Brothers and Sisters: We 
have had a good working year, so far, with 
many projects underway.  
 This has been the best Spring I can 
remember in years. 

PROJECT STATUS
DeSalvo Construction has  
completed masonry work at 
Madison Commons in 

Youngstown and is off to a good start on 
the Champion K-8 School.
 KC Kraft Masonry is finished on  
the Barnes and Noble book store on the 
YSU Campus.
 Lencyk Masonry still has work left on 
OUPS in North Jackson, Elmwood Assisted 
Living in Hubbard, Tiffany Plaza in Boardman 
and University Edge Apartments at YSU.  
 They have started the Boardman 
Fire Station. Cardinal Fire Station, Can-
field Acres Retirement Home and the 
Youngstown City Annex are finished.    
 Tervo Masonry still has a little work  
left on the Niles Water Treatment Plant 
and has started some small renovation 
projects at YSU.

OUR UNION PAST
 Unfortunately, my wife and I lost her 
father, Edsel “Pete” Allcorn, in 2005. 
 We are still going through some of his 

possessions, deciding what to keep.
 Amongst the things we have held on 
to is his dues book from the “International 
Association of Machinists,” and some con-
tracts from other unions he belonged to 
over the years. 
 I have them on display at Local 8’s 
office. My father-in-law was born in 1922 
and lived through the Great Depression, 
worked many jobs and really made me 
appreciate union employment.  
 He started working after his mother 
died when he was only 15 and could tell 
stories about bad working conditions and 
how workers were treated over the years.
 Pictured above is his dues book, which 
has some really great sayings on every 
page that were used to motivate members.  

  As monthly dues were paid, receipt 
stamps were placed over the sayings in 
the book.  
 Please take the time to read the sayings 
pictured. The book is from the late 1960s, a 
time when unions were better understood, 
and the sacrifices made to form them were 
still fresh in the general public’s memories. 
 

SPECIAL THANKS
 Thank You to the members who 
came out for the May 8 Special Market 
Recovery Fund Meeting, and voted to 
pass the new allocation to support it.   
 We now have another tool to use to 
help secure work for Local 8 members.   
 Also, special thanks to Director  

Local 8 Members work for DeSalvo Construction on Madison Commons in Youngstown.

PHOTOS: COURTESY OF LOCAL 8

PDF Scan of Pete Allcorn’s Union Dues Book
Apprentices Kyle Molnar and Dustin McCullough being 
sworn in by President Kurtz.
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Ken Kudela and Secretary Treasurer  
Don Huss for speaking at the meeting  
and helping the membership understand 
our changing market.

NEGOTIATIONS AND  
WAGE ALLOCATIONS

Local 8’s May 2017 Wage  
Suggestion Allocation Meeting 
went well, as the negotiating 

committee was able to hear the wishes of 
the membership.  
 For the Bricklayers, we just finished 
negotiations obtaining a five-year contract 
for $1.30, $1.08, $1.07, $1.08 and $1.07.  
Amongst some of the allocations for Brick, 
the Negotiating Committee placed $0.30 
in the Market Recovery Advancement Fund, 
$0.25 in Health and Welfare, $0.25 in the 
Personal Care Account and $0.11 in the 
Security Fund.
 Zone 1 TMT had $1 to work with, and 
placed $0.25 in Health and Welfare and 
$0.32 in the Security Fund.
 Zone 2 TMT had $1 to work with, and 
placed $0.45 in Health and Welfare and 
$0.20 in the Local #6 Pension.

NEW APPRENTICES
Four new Bricklayer apprentices 
and one new Tile apprentice have 
just finished their pre-apprentice 

classes at the NORTC in Amherst, and will 
hopefully be working soon.  
 Members: Please welcome and help 
train our new students.  
 Apprentices: Follow directions if they 
are safe and honorable, and always keep 
your eyes moving to stay safe on job sites.

NEW BANQUET LOCATION
 The Local 8 Banquet will be held on 
Oct. 7 at a new location.  
 Our event will be at Holy Trinity Serbian 
Hall, 53 Laird Ave. in Youngstown.
 We will no longer be using the Opera-
tors Hall in Boardman. A mailing will go out 
in late September as a reminder.

IN CLOSING
 Thank you, BAC Members for your con-
tinued Solidarity!  
 Let us work together to preserve our 
union past and build our united future. 

LOCALS  
9, 10, 44 & 52

East  
Liverpool, 

Ohio

Don Mays

 
 Now that the prime work season is 
upon us, it’s good to see that work is actu-
ally good at the same time.  
Some are driving further than others, but 
the important thing is we have work.

NEW CONTRACTORS
 I want to welcome new affiliated  
masonry contractors Gibeaut Masonry LLC 
and M Squared LLC.  
 We look forward to building a great 
business relationship with them.  
 Keep them in mind when you are  
looking for work.  

HELP US GROW
This is a good time for us to 
increase our membership by 
recruiting non-union trades  

persons many of you know.  
 Most of you know at least one good 
mason that is not a member.  
 Those individuals are who we want. 
Your help in recruiting is effective, as they 
know you, so you can be an important 

communication bridge.  
 I am a phone call away to discuss 
the new member sign up process with our 
members and new member prospects.  
 We have been aggressively recruit-
ing new apprentices, as well, and hope to 
introduce them at the Local meetings.  
 Some of them are new and some have 
pre-apprentice or vocational school training.  
The first apprentice this year is Garrett 
Mays. He is in Local 10 and has com-
pleted the eight-week pre-apprentice 
training program at the Northern Ohio 
Regional Training Center in Amherst.   
 I will introduce more apprentices in  
the next issue.  
 It is important these apprentices 
meet and learn from you journeymen.  
 Their success is important to  
our future.  
  

WORK FOR RETIREES
Any retirees collecting their pen-
sions from the Ohio Bricklayers 
Pension Fund that are able and 

want to work this summer, should contact 
me for details. My phone number is below.

IN CLOSING
 To you, the members, keep represent-
ing as the professionals you are, and we 
will never give up representing this union, 
District Council, and our membership.
 I look forward to seeing you at  
the meetings.  
 You can call me at the office, 330-382-
9600, or my mobile, 330-571-5289. 
 

On the job in Local 10 at the Best Western Shops and Restaurant at Franciscan University. From Right: Local 
10 member and Steward Roger Hilliard, Local 10 member Foreman Brock Lang and Mason Tender Joe Manfred.

PHOTO: COURTESY OF LOCAL 10
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 A few OH-KY ADC members were 
praised recently for volunteering their 
time in late May to help prepare one 
of Cleveland’s oldest cemeteries for 
Memorial Day.
 Despite wet and damp weather, 
the volunteers came together on 
behalf of the Catholic War Veterans of  
the United States of America (CWV 
USA) to clean up and then decorate  
the graves of deceased military 
veterans at Calvary Cemetery. 
 Volunteers cleaned grass-covered 
graves and then placed small U.S. 
flags on their grave markers in 
preparation for Memorial Day.
 OH-KY ADC volunteers included 
current Tile Layers Local 36 Business 
Agent Matthew Neeson, retired 
Local 36 Business Agent Daniel  
Zavagno, Bricklayers Local 5 Financial 
Recording Secretary Paul Shymske  
(who retired this month) and Jackie 
Berry, Office Administrator for Tile  
Layers Local 36. Bob Mlady, a retired 
member of Pipefitters Local 120, also 
volunteered as well.
 Calvary Cemetery covers more 
than 300 acres and contains the 
gravesites of more than 14,000 
veterans. The CWV has been 
decorating the graves at Calvary 
for more than 80 years and help is  
often needed.
 “Our members are getting older 
each year and the help is greatly 
appreciated,” said Dick France, 
National Veterans Affairs Voluntary 
Service Representative of the CWV 
USA in Cleveland and a retired 
member of Tile Layers Local 36.
 France said he has recommended 
the CWV National Department offer 
resolutions to recognize the union 
volunteers for their help. He added 
that he welcomes more volunteers to 
assist in the years to come.   
 Thank you to our members  
who selflessly volunteered their time 
to help remember those who served 
our nation and are now no longer  
with us.  

Volunteers praised for effort before Memorial Day

From left: Bob Mlday, Matt Neeson, Dan Zavagno, Paul 
Shymske and Jackie Berry (not pictured) helped decorate 
the graves of veterans at Calvary Cemetery in Cleveland 
for Memorial Day.

PHOTOS: COURTESY OF LOCAL 36



 THE BENCHMARK : APRIL/MAY/JUNE 2017    11

LOCAL 16

Mentor, 
Ohio

Dan Musacchio

 Brothers and Sisters: Work in the 
Local continues to grow with several large-
scale projects beginning this summer. 
 Lake County is enticing many large 
Ohio-based companies to expand their 
businesses within its borders. And with 
those expansions come work opportuni-
ties for our members. 
 With that said, we always have the need 
to grow. If you know somone who is doing 
this work unaffiliated, please encourage 
them to reach out to the Local. 

NEW CONTRACT
 It pleases me to announce that the 
Local 16 Negotiating Committee, along 
with the help of Director Kudela and Execu-
tive Secretary Treasurer Huss settled on 
a five-year agreement with the Northeast 
Ohio Contractors Association. 
 As of May 1, 2017, the new total pack-
age is $49.08, with the following increases 
occurring annually:
 Effective May 1, 2018, there will be a 
$1.20 per hour increase.
 Effective May 1, 2019, there will be a 
$1.15 per hour increase.
 Effective May 1, 2020, there will be a 
$1.10 per hour increase.
 Effective May 1, 2021, there will be a 
$1.20 per hour increase.
 In addition to the aforementioned  
wage changes, there has been some 
important contract changes made to the 
Collective Bargaining Agreement that you 
should know.
 The first, and in my opinion the most 
important, change made was to the appren-
tice-to-Journey Worker ratio. 
 The new language reads as follows: 
When three (3) or more journeymen brick-
layers are employed by an Employer, the 
Employer shall employ one (1) apprentice, 
if available. The normal ratio being three 
(3) journeymen to one (1) apprentice. At 
no time will the ratio be more than one (1)  

apprentice to one (1) journeyman.
 We need apprentices. Our numbers as 
an industry are not what they were years 
ago, and if hard changes aren’t embraced, 
the decline will continue. 
 As Journeymen and Journeywomen, we 
need to take the time to teach these kids 
our trade. 
 Every premium you see rise is a direct 
result of membership decline. Everyone’s 
cooperation is necessary to ensure our 
apprentices have every opportunity to 
become talented mechanics. 
 But it doesn’t happen overnight. It 
takes years. Please exercise the same 
patience someone had with you.
 Next, we have amended our show up/
wait time language. 
 The more time we allow for the rain to 
stop or the temperature to rise will give us 
the opportunity to work more hours and 
contribute more to our fringe benefit funds. 
 This new language, coupled with the 
current Health and Welfare contribution, 
should allow us to build dollar banks and 
meet our premiums with ease. 
 The changes read as follows: (C) In 
an effort to maintain timely schedules and 
demanding deadlines, the Employee agrees 
to wait a maximum of two (2) hours on site 
to begin work. When an Employee reports 
to work and is not allowed to start work 
because of inclement weather and has 
not been notified before reporting to the 
job, he shall be paid Ten Dollars ($10.00) 
travel expense. The Employee must remain 
on the job for one (1) hour ready to work 
in order to qualify. If after the maximum 
wait time, the Employee is still not able 
to begin work, the Employer agrees to pay 
the Employee one (1) hour at the Local’s 
current taxable base rate. If the Employee 
is not given the opportunity to wait the 
full two (2) hours then the Employee is to 
be compensated the one (1) hour base 
rate. This provision only covers weather-
related delays. If the Employer notifies the 
Employee by a method determined by the 
Employer or in person not to report to work 
then the Employee shall not be entitled to 
reporting pay under this provision.
 Again, everyone’s cooperation is para-
mount to make these changes beneficial 
to the body. 
 Thank you in advance for your help. 

IN CLOSING
 Be safe in the field, and look out for 
one another. 

LOCAL 18 NORTH

Cincinnati, 
Ohio

Brian D. Wear

 
 Well, it’s finally over. The contract nego-
tiations, that is. 
 This past May, Local 18 settled the 
Bricklayers Agreement. The increases are 
$1.50, $1.25 and $1.25. 
 This year, we were able to put $0.80 
on the check. The remainder was applied 
to pensions and health insurance.
 Collectively, that is a 3.8 percent raise 
the first year, and 3 percent each year after. 
 I would like to thank Director Ken 
Kudela, Secretary-Treasurer Don Huss, 
Vice President Steve Gregg and elected 
Negotiator Jim Hoffman for their efforts 
in securing this agreement. 
 And I think you should thank them as 
well. Its’s not an easy spot to be in, sitting 
across the table with the contractor that signs 
your check and who you work for each day.  
 These men bring value to the table 
more than they get credit for. 
 Collective bargaining is what sets us 
apart from the open shop. 
 Our agreement of conditions and wages 
are all up for grabs when we negotiate. 
 Every time we meet, the overtime poli-
cies we have, the make-up day and parking 
are always coming up as language to be 
eliminated. 
 That why it is important to protect the 
working conditions we have every day of 
the year. 
 Not just when its contract time. Our 
union is only as strong as we keep it. 
 

MARK YOUR CALENDAR
The annual picnic is coming up on 
July 22 at Harvest Home Park.  
This is always a good chance to 

stop work for a day and enjoy some solidarity 
with the union Brothers and Sisters that  
we are. 
 If you have not been there in a few years, 
it’s usually a good time. 
 The kids seem to have fun, the food 
is always good and the beer and soda are 
always cold.  

BRICKLAYERS LOCAL REPORTS
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LOCAL 18 SOUTH

Cincinnati, 
Ohio

Jeff King

 “The test of our progress is not whether 
we add more to the abundance of those who 
have much; it is whether we provide enough 
for those who have too little.” 
 Franklin D. Roosevelt spoke these words 
in his second inaugural address in 1937. 
Even though these words were spoken 80 
years ago, they still ring true today.
 I believe that America is already a great 
country, and the reason is because of the 
hard-working men and women that make up 
the “middle class.” 
 Unions have been the driving  
force to creating a middle class in the  
United States.  
 If it had not been for unions fighting 
for wages and benefits that are legally  
protected, we would be witnessing an even 
bigger gap in the distribution of wealth  
in this country than what we already see.
 Unions are under attack, and the best 
way that I know to fight back is to organize. 
 There is strength in our numbers  
and as union density has declined, so has 
our influence.
 Organizing is not just the responsibility of 
a few within an organization. It is everyone’s 
job to share their union story. 
 Please take a minute to honestly reflect 
on where you would be without being a mem-
ber of your union.

NEW CONTRACT
 Thank you to everyone who was involved 
with negotiating our new three-year contract, 
including all the members who came to the 
April meeting to share their desires. 
 I also want to thank the Mason  
Contractors Association for recognizing  
the need to increase apprentice pay. 
 This increase in the wage rate will go 
a long way in attracting and retaining good 
candidates for the program.  
 These apprentices are our future, so it 
is good to see we value what they bring to 
the table.

TRAINING UPDATES
On July 10, there will be a Tile 
event sponsored by IMI at the 
Batavia Training Center.

 One of the goals of this event is to 
explore ways to increase the local market 
share for our signatory TMT contractors.
 On Aug. 14, there is a silica training 
class in Batavia to train members and 
contractors on how to be in compliance 
with the new OSHA silica standards. We 
all need to be educated on the new rules. 

WORK STATUS
The work outlook in the area  
continues to be good, so look 
out for your fellow workers to 

ensure that we all have a safe and  
prosperous summer.

IN CLOSING
Congratulations go out to  
Clifford C. Faeth, who received 
a 75-year plaque from the  

International union. 
 Cliff served as an officer of this Local 
for many years. Thanks Cliff!
 I hope to see everyone at Local 
18’s family picnic on July 22 at Harvest  
Home Park. 

LOCAL 22

Dayton, 
Ohio

Shawn Herzog

 Brothers and Sisters: It has been a 
slow start to the 2017 year. With the work 
that had finished up in late winter and the 
amount of rain we have seen this spring, 
it has made it tough on our contractors to 
get the work out of ground.  
 Our contractors have plenty of work 
that will be starting within the next few 
months.  This should bring plenty of hours 
to our members for the rest of the year.
 Jobs in the area that have either 
started or will start within the next couple 
of months include: Urbana High School, 
Urbana Pre-K – 8, Medical Office Building 

in Urbana, Bellefontaine Medical Office 
Building, Brookville fire station and Alter 
High School addition.

NEW CONTRACT
The new contract is settled for 
Local 22. We got a three-year 
agreement, with a $1.05 increase 

per year. 
 This is about a 2.8 percent increase. 
Hopefully we can stop some of the bleeding 
on our Health and Welfare.  

CONDOLENCES
The Local 22 Executive Board 
and members would like to send 
our condolences to the families 

of Fred Birt and Fletcher McKinney, for 
the loss of their loved ones.  
 May our thoughts and prayers be  
with them.  

POLITICAL VIGILANCE
With the political season 
behind, us we still need to keep 
fighting and educating the 

working people in our state that there 
are still legislators that are introducing 
bills on So Called Right to Work and 
opposition to Prevailing Wage laws to 
beat down the working class wages.

IN CLOSING
I would like to give the members 
another reminder that BAC Local 
22 will hold the annual Picnic on 

Aug. 19 at the Polish Picnic Grounds on 
Needmore Road.  
 It will start at noon. I hope all members 
and their families can attend. 

LOCAL 36

Cleveland, 
Ohio

Matt Neeson

 
 Brothers and Sisters: Summer is here 
and work is moving fast, with some big jobs 
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on a short schedule. Looks like we will be 
working some overtime hours. 
 Be sure to put some money away for 
slower times. You can never have too much 
of a nest egg. 
 Also, remember to stay safe, and pay 
attention to those around you. Help keep 
an eye out for each other. 
 As things get busy, you tend to relax 
on safety and that’s when people get hurt. 
We all want to go home the way we arrived 
(in one piece).

TIME TO GROW
Our contractors are bidding at a 
good pace and picking up as 
many jobs as we can handle.

 This is leaving us in a good position 
to grow, and that’s what we are doing. 
 From the International level to District 
Council to the Local, we are all working hard 
to make our union as strong as can be. 
 With all the new talent that has been 
put into place, there are a lot of fresh ideas 
and plans being put into action to secure 
our work and grow our union. 
 We must continue to fight for what we 
earned as American labor workers – fair 
wages and good benefits. 
 We shall fight to grow and survive as  
the push to end unions continues. We 
cannot become complacent because we 
see a lot of work. 
 It’s a constant battle that goes on 
behind the scenes that most members  
don’t see or care to see. 
 All members must be proactive and 
look at the bigger picture.

NEW CONTRACT
For those we don’t know by now, 
Local 36 settled on a new 5-year 
contract. Great news for us!

SUCCESSFUL ROAST 

 Our Summer Roast was a success and 
our head chef got a well-deserved break as 
we had this event catered by a very good 
BBQ, The Proper Pig. 
 Thanks to them as they put out quite 
a variety of great food. 
 T-shirts were given out and lots of door 
prizes also (nothing was left). 
 Local 36 and its Executive Board will 
continue to try to make us a better, stronger 
union and come up with new and exciting 
ways to enjoy our Union Brotherhood.
 

IN CLOSING
Don’t forget, our 100th anniver-
sary is coming fast – May 2018. 
We are still looking for any  

pictures and/or memorabilia from our  
members to show our good work that has 
been performed throughout the century. 
 Please help be a part of putting togeth-
er a great presentation for our members 
and all who have been a part of Tile Layers 
and Finishers Local 36 Ohio. 

LOCALS 39 & 45

Portsmouth, 
Ohio

Heath “Luke”  
Henry

 Brothers and Sisters, it has been a 
very busy spring and we have been adding 
some new members. 
 We have added some new appren-
tices and Journeypersons in both Locals 39  
and 45. 
 If you happen to be working with some 
of them, or if you see them at a Union meet-
ing, please take some time to get know 
them and show them what it means to be 
a member and welcome them to the BAC. 
 Protecting new membership is one of 
the best things we can do to strengthen our 
Union, and I want to personally welcome 
these new members. 
 We were all new to this Union at some 
point in our careers, and I know we can all 
remember the Union Brothers and Sisters 
who helped us along the way. 
 Whether it was tricks of the trade that 
they showed us, helping us get on a job or 
helping us fix our vehicle in the parking lot 
after working all day. 
 We can all remember the ones who 
took the time to help us, even if they barely 
knew our name.
 I know that in time, these new mem-
bers will have some of those stories to tell 
as well.

WORK STATUS
Work has been steady, so far, 
this year.
Central Masonry has started  

at Miami Trace High School. They also  

have a nice veneer job at SOMC in  
Wheelersburg and some work at SOMC  
in Portsmouth as well. 
 ARC is working on at the New AEP 
Service and Training Center in Lucasville. 
 DKM has the Piketon Fire Station. 
 Fosbel and Flour continue to do the 
Refractory maintenance at Suncoke.
 We recently finished spring outages 
at AEP/Kyger Creek and Glatfelter in 
Chillicothe. 

TRAINING OPPORTUNITIES
I want to thank the staff at 
SOKRTC for the Pre-Apprentice 
Training that they did in May.

 Several prospective apprentices got a 
month-long crash course in masonry. They 
also received 10-hour OSHA training. 
 We fully expect to have all the people 
who completed this class working soon 
and becoming apprentices. 
 We also had one member take advan-
tage of the PCC training in June. 
 SOKRTC is a first class training facility 
and is one of our greatest assets.

CONGRATULATIONS
Local 39 would like to congratu-
late Brother Tim Harr on his 
recent retirement.  

 Tim has been an outstanding member 
of Local 39 for 35 years. 
 Tim was one of our most hard work-
ing and skilled craftsman, and he will be 
missed on the job. 
 Thank you, Tim, for years of dedication 
and service to our Union. 
 Congratulations Brother!

CONDOLENCES
Local 45 lost one its longest 
serving members last month.
Jesse M. Wipert joined the BAC 

in 1952, shortly after returning from Japan 
where he served in the U.S. Army. 
 He served as a member, officer and 
Business Agent for Local 45. 
 Jesse retired from the BAC in 1980. He 
and his wife Dorris spent their retirement 
near Ft. Myers, Fla. 
 Jesse was 91-years-old and had been 
a member of Local 45 for 65 years. 
 I spoke to Jesse’s son Toby Wipert, 
and asked him if there were any special 
words that he wanted me to share in this 
newsletter. He thought for just a second 
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before he echoed the words of his father, 
“Union ‘til I die!”
 Our thoughts and prayers go out to 
the Wipert Family. Jesse’s contribution to 
the BAC and his service to our country will 
never be forgotten.

IN CLOSING
 I hope to see all of you at our monthly 
union meetings. 
 Local 39 meets on the first Tuesday, 
at 7:30 p.m. 
 Local 45 meets on the second Monday 
at 7 p.m. 
 If you need anything before then, 
please feel free to call me anytime at  
740-624-6027. 

LOCAL 40

Mansfield, 
Ohio 

Matthew R.  
McClester

 Work is off to a decent start this year 
– for the first time in several years – and 
should stay strong throughout the year.  
 Most members are back to work with 
about half working in the Local, and the 
other half traveling out of the Local.  

NEED TO GROW
As work continues to pick up, we 
will have a need to add members 
to our Local, which brings up sev-

eral thoughts.  
 First, if anyone knows a Bricklayer or 
Tilesetter who is not organized, you are 
encouraged to refer them to the Local. If 
they get signed up, the District Council 
has offered an incentive of six months 
paid dues for current members who refer 
new members.  
 For those who took our C.O.M.E.T. class 
years ago, we are stronger as a Union Local 
if we control more of the workforce locally.  
 This enables our Signatory Contrac-
tors the opportunity to bid more work and 
prevents non-union contractors from taking 
on new work.  
 Another thing we need to consider as 

new members join our jobsites, we all are 
responsible for training them – journeymen 
and apprentices alike.  
 Every one of us started new at one 
time, either as a new apprentice or signed-
up journeymen, and we all know this trade 
is difficult enough without our fellow work-
ers making it tougher.  
 Show your appreciation for the old 
timers who taught us and pass along your 
knowledge to the next generation.  
 It does not help our cause when  
members degrade what we stand for and 
make disparaging remarks about the 
masonry industry.  
 Mistreatment and discouragement of 
new members will not be tolerated. 

VOLUNTEER PROJECTS 
 This summer we will be working on 
volunteer projects building a stone chimney 
and fireplace for the Richland County Early 
American Center for History (R.E.A.C.H.) 
group at South Park in Mansfield.  
 We also are scheduled to rebuild block 
piers for the bleachers at Cyclops Field in 
Mansfield, which is being run by a Madison 
Youth Baseball League, called the “Field 
of Dreams.”  
 If any member would like to give back 
to our community, please contact the Local 
Union Office.  

RETIREE FISH FRY
Also this summer, we will have 
our Annual Harold Walker  
Memorial Retiree Fish Fry on July 

12. We will eat at 6 p.m., with the meeting 
at 7 p.m.  
 We hope to see a large turnout to honor 
all our retirees.  
 Special invited guests this year will be 
40-year members Harold “Rusty” Gordon, 
Fred McLaughlin and Joe Tobias.  
 Maybe we can all talk Fred into  
becoming a Retiree at the Fish Fry.

KEEP UP THE PRESSURE
 On a political note, we ask Local 
members to continue to make your  
opinions known to State Representatives 
on Unemployment Benefits, Prevailing  
Wage and So-Called “Right to Work” laws.  
 And pay attention this summer and 
into thefall to the local elections on the 

ballot. This includes positions like mayors, 
city councilpersons, township trustees and 
school board members.  
 These local positions have as much, 
or more, effect on our paychecks as the 
state and national races.  
 We also need more Labor folk running 
for these positions, which is the best way 
our voices and perspective will be heard.  
 If you need any information on political 
issues or races, please contact the Local 
Office and we will get you what you need.  
 If you live in Madison Township, next 
time you see a trustee, ask them why they 
used a temp agency, Construction Laborers 
Corporation (CLC) out of Cleveland, to hire 
their summer help.  
 Seems like a way to short change the 
worker and send local tax dollars out of 
the county.  Just by coincidence? The town-
ship chairman owns a non-union masonry 
company. Is there a connection?  

LOCALS 44 & 55

Columbus, 
Ohio

Bill Hulet Jr.

 Hello fellow BAC members. Busy, busy, 
busy; it seems like most of you are hard at 
work this summer. 
 If you are off, don’t forget to call in, and 
I can let you know where the work is.
 It’s time for summer at the pool, ball-
games, fishing, hiking, bicycling, golfing, 
picnics, bar-b-ques, amusement parks, fairs, 
festivals or whatever you like to do in your 
leisure time – even if it is just playing with 
the kids. 
 Take time to stop and take a minute to 
take in the beauty of Mother Nature. 
 The flowers that have bloomed, the veg-
etables that have started to grow, the baby 
animals that Mother Nature has bestowed 
on this planet for us to marvel at. 
 Mother Nature is a wonderful thing to 
behold. This also includes our kids and 
grandkids, which are growing up so fast, 
moving on with their own lives and growing 
their own families.
 Make the moment memorable, live in 
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the moment. 
 That way, you can look back and enjoy 
the memories when you get older.
 Take time and turn off the phones, 
computers, hand held digital games  
and whatever else you are using in this 
electronic age. 
 Put everything that is part of your normal 
daily grind, your day-to-day life, and put it in 
the back of your mind. Or even better, just 
forget about it, 
 For a couple of hours, just for one day 
or even a weekend: Relax, and destress. 
 You will be surprised what it does to 
recharge your mind, body, soul and spirit.

SERVICE PROJECTS
 We have been asked to help out on a 
few service projects this year. 
 One is to help out with the Freeman 
Project. The project is about human traf-
ficking and addiction. 
 The Freeman Project is working on set-
ting up a house for a safe haven for these 
women in need of shelter, and a hand to 
getting back on the right track. 
 They have a house that is getting a lot of 
donation on labor to help fix up the house. 
There is some tuck-pointing that needs to 
be done on the house, and I am looking for 
volunteers to help out. 
 The house is in Columbus. The work 
can be done in the evening or on weekends. 
 I am working on getting the colored  
mortar donated. If you want to know more  
about the project, you can look it up at  
http://thefreemanproject.com.
 The other project will be in the fall for 
the Lindon Community Victorian Herb Gar-
den at the corner of Kenmore and Cleveland 
Avenue. 
 The masonry teacher at Fort Hayes 
Career Tech has asked if I could get a few 
Journeymen and/or retirees to help out with 
his students in building the perimeter walls 
for the garden. 
 This will take place after school has 
started back up in the fall. It will have block 
and brick with stone caps. 
 I think that this would be a good project 
where we can give back to the community, 
as well as to be able to reach out and talk 
to the high school students about being a 
mason and everything that we do, besides 
just laying brick and block.
 We are fortunate enough to be able to 
do what we have done for so long. 

 It’s time to give back and help out oth-
ers in need. 
 Let’s help out those less fortunate when 
we can, even if it is just a few hours of our 
time and some of the skills that we have 
learned over the years in this trade. 
 Or take the opportunity to teach some 
young kids on how we have mastered the 
craft over the years and encourage them to 
get into the union for a better wage and a 
better life. 
 If interested in donating some time  
on either one of these projects, please give 
me a call.

MARK YOUR CALENDAR
Don’t forget the Organized Labor 
of Central Ohio Family Night with 
the Columbus Clippers will be July 

22. The game starts at 7:15 p.m. The gates 
open at 5:30 p.m. Happy Hour is from 5:30 
to 6:30 p.m. in the right field plaza. 
 If you have not stopped in and gotten 
your vouchers for tickets yet, or if you need 
vouchers and have not picked them up by 
July 19, you will need to call me so I can 
reserve them for you and make arrange-
ments to get them to you.

IN CLOSING
 Get out and enjoy life. You only get 
that moment once, then it’s gone to your 
memories, be it good or bad. 
 Live, laugh, have fun and enjoy the 
moment that you are living in right now. 
 You never know what awaits you in 
the future. 
 And always, be safe.  

LOCAL 46

Fremont, 
Ohio

Tim Linder

 
  Summer is here! I hope everyone has 
had luck dodging all the rain that we have 
had, and has been able to get the nec-
essary hours in to maintain your health 
insurance and pensions. 

 We’ve been fortunate for the winter 
and spring work in our area. The outlook 
is good for future work, but it’s going to 
take a little time to fire off. 
 We have identified three school dis-
tricts in the Local 46 area that will be out 
for bid in the near future. 
 Those schools are Sandusky City 
Schools, Fostoria City Schools and Fre-
mont City Schools, which was just recently 
passed by voters in May. 
 According to recent reports, the Kroger 
Marketplace is expected to be coming into 
the Fremont area sometime in August. 

CONDOLENCES
It is with great sadness that I 
inform you of the loss of two of 
our members: Brothers William 

Schaffer and Richard Frederick. 
 I would like to extend our deepest con-
dolences to the family and friends for the 
loss of their loved ones. 
 Words cannot even begin to express 
our sorrow.

STEWARD TRAINING
In April, Matt McClester with 
Local 40, and I, held our first 
steward training with 21 new and 

current members in attendance. 
 We received a lot of great feedback 
and hope to have another class in the  
near future. 
 This is a great way to become more 
familiar with our Collective Bargaining 
Agreement.
 As members, you should take advan-
tage of all the training opportunities that 
we have to offer. 

NEED TO GROW
We currently need tile, refractory 
and cement tradesmen. 
Schad Refractory, out of Detroit 

comes to our area regularly. I would love to 
be able to provide them with tradesmen. 
 However, we do not have any to offer. 
 When we give our work away because 
you are not qualified you lose hours/ 
dollars that could be making its way into 
your retirement. 
 Please reach out to me and ask how 
you can become qualified.
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IN MEMORIAM

Ohio-Kentucky Administrative  
District Council
8497 Leavitt Rd.
Amherst, OH 44001

Phone: 800-442-0479
Email: oadc@oadc.net
www.oh-kyadc.com

We are the B.A.C.
Bricklayers and Allied Craftworkers

BRICKLAYERS &

ALLIED CRAFT WORKER
S

ADC

OHIO
KENTUCKY

Merlin Copeland, 3 OH
Diedrich Garbers, 3 OH
Richard E. Johnson, 3 OH
Paul G. Jovanovic Sr., 3 OH 
William Schick, 3 OH
Mark Thompson, 3 OH
Donald A. Vanderhorst, 3 OH
Angelo Agresti, 5 OH
Thomas Chapman, III, 5 OH
William E. Cowan, 5 OH
Richard J. Gorski, 5 OH
Bernard J. Nofel, 5 OH
Frank Novak, 5 OH 
Dawn Precht, 5 OH 
Chester Wilson Jr., 5 OH
Joseph P. Damico, 7 OH
John L. Marshall, 8 OH
Francis E. Wildman Jr., 8 OH
Robert C. McMaster, 16 OH
Albert Birt, 22 OH
Fletcher McKinney, 22 OH
Charles Lysinger, 16 OH
Jesse Wipert, 45 OH
Richard J. Frederick, 46 OH
William E. Shaffer, 46 OH
Frank R. Hamilton, 55 OH

REPORTS

RETIREE BREAKFAST
In May, Local 46 provided a 
breakfast gathering at the Hall 
to honor our retirees. 

 A couple members in attendance 
were 50-year member, Fred Widman and 
40-year member, Rex Henderson. 
 It was great to see and talk  
to everyone!

REMINDERS 

Monthly meetings are held  
on the third Monday of every 
month. Attendance would  

be appreciated.
 Monthly dues need to be up 
to date. Direct deposit forms are  
available for monthly dues. Contact me 
if interested.
 If your contact numbers have 
changed, please notify this office imme-
diately. There is nothing worse than not 
being able to reach you when we have 
to call members.

HEAT SAFETY TIPS 
Here’s some info to get you 
through those hot summer days. 
Dermatologists recommend 

using a waterproof sunscreen with an 
SPF 30 or more. 
 Apply sunscreen 30 minutes before 
you go out in the sun and re-apply every 
two hours.
 Know the symptoms of sun poison-
ing and what to look for. Sun poisoning 
is inflamed skin due to sunburn caused 
by UV over-exposure. 
 Symptoms can include red and  
blistering skin, pain and tingling, swell-
ing, headache, fever and chills, nausea,  
dizziness and dehydration
 Don’t wait too long to drink!

IN CLOSING
 I would like wish everyone a fun but 
safe summer! 


